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Survey methodology

141 CEOs representing more than 20 industries participated in this
Fortune/Deloitte CEO Pulse Survey. 87% of respondents are from
organizations based in the United States, and the remainder are from
organizations based outside of the United States.

Fielded November 11t-19t 2024, the survey consisted of 3 questions
that explored market outlook, business opportunities and risks following
the recent US Elections, and investments plans. The following pages
present key findings.

Surveyed CEOs include Fortune 500 CEOs, Global 500 CEQOs, and select
public and private CEOs in the global Fortune community.

This Fall 2024 survey is the 14th edition of the Fortune/Deloitte CEO
survey series. Information on previous surveys is available here.
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https://www2.deloitte.com/us/en/pages/chief-executive-officer/articles/ceo-survey.html
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industry specific use cases helping drive practical, transformative

applications. The resilience and forward-thinking leadership S
demonstrated by CEOs will help them prepare for and take

advantage of the challenges and opportunities ahead. , ,

2 , — Jason Girzadas, CEO, Deloitte US
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CEOs report high levels of optimism for the upcoming year
CEOs report a significant rise in optimism for their companies, industries and the global economy over the
next 12 months, a marked increase from the Summer 2024 survey.

What is your personal outlook toward the following areas over the next 12 months?
November 2024 responses Comparison to past surveys—Optimistic/Very optimistic

HJune 2023 mOctober 2023 M February 2024 ®June 2024 ® November 2024

The global economy 304 20

53% 48045 %

0 47%
W 79029% 2% it

Your industry

Global economy Your industry Your company
performance

Comparison to past surveys - Pessimistic/Very pessimistic

Hjune 2023 W October 2023  ®WFebruary 2024 mJune 2024 m November 2024

Your company
performance

2%

48%
37% 5 4%23%0 a0 0 22% 6% 7% .
18% 14% 30, 13% 10% —1% 3% 29

B Very optimistic ~ ® Optimistic ~ ®m Neutral  m Pessimistic Very pessimistic Global economy Your industry Your company

Note: Due to rounding, percentages may not always appear to add up to 100%.
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After the 2024 US elections, CEOs see myriad opportunities for growth
As the president-elect's objectives become clearer, CEOs foresee significant opportunities related to taxes,

business growth, access to capital, and Al, with only moderate risk. Conversely, international trade and tariffs
and climate sustainability are top risks.
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Most CEOs plan to invest in business growth, Al, and transformation

CEOs say they will continue to increase their investment in Artificial and Generative Al, and also intend to
put resources toward business growth and innovation.

How will your organization prioritize investments in the following areas over the next year?
(Rank the responses in order with 1 being the highest priority, and 8 being the lowest)

Percent of CEOs choosing each area as one of their top three priority investment areas (i.e., ranked 1st, 2nd, or 3rd)
m November 2024  ® February 2023

Business growth including new 88%
product/service/market innovation 62% Change between February 2023 and November 2024
“Business growth” was 5904
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Deloitte’s Chief Executive Program, part of Executive Accelerators, is dedicated to advising chief executives throughout their careers — from navigating critical

points of inflection, to designing a strategic agenda, to leading through personal and organizational change.
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Deloitte.

This publication contains general information only and Deloitte is not, by means of this publication, rendering accounting, business, financial, investment, legal, tax, or other professional advice or services. This
publication is not a substitute for such professional advice or services, nor should it be used as a basis for any decision or action that may affect your business. Before making any decision or taking any action that may
affect your business, you should consult a qualified professional advisor. Deloitte shall not be responsible for any loss sustained by any person who relies on this publication.

About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL"), its network of member firms, and their related entities. DTTL and each of its member firms are
legally separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of the US member firms of DTTL, their related

entities that operate using the “Deloitte” name in the United States and their respective affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.
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