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CURRENT HIRING CHALLENGES

3x
 
 

of agencies struggle to
find qualified candidates1

longer to place talent in the
public sector versus private4

of teams lack candidate 
nurturing processes3

of HR teams are starting to 
see increased retirement2

62%

Design a smarter
recruiting strategy
with data-driven 
talent discovery

50%

74%

Recruit360 is an AI platform designed
to discover, prioritize, and engage top 
talent with advanced data precision. 
Intelligently improve outreach strategy 
with active evaluation of lead conversion.

1

What if we could save 
time with automation of 
waiver completion and 
screening of prospects?

Experience the new possible with the R360 recruiting platform

AMPLIFY THE EFFICIENCY AND EFFECTIVENESS OF RECRUITMENT WITH AI
Mix and match R360 modules to solve challenges throughout the talent l i fecycle

What if AI agents were 
virtual coworkers that 

could manage constant 
lead interaction?
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WHY R360: PLATFORM DESIGNED FOR RESULTS

Ideal Talent Matches

Exclusive people analytics on 
250M+ US individuals and 
50M+ professional profiles

AI-Customized Outreach

Secure AI develops lead-
specific templates for initial 

outreach based on lead data

Always-On Engagement

AI agents follow up with top 
candidates and move them 

into next steps in hiring

READY TO RETHINK RECRUITMENT?
Integration of lead 

data into CRM
Scheduling assistants 
and auto-reminders

What if teams could 
generate targeted 

campaigns based on 
key motivations?

What if we could 
dynamically match skills 
in the market to open 

roles in seconds?

1 – NEOGOV, Top 5 Public Sector HR Trends for 2025  

 2 – NEOGOV, The Fragile Future of Recruitment  (47%, 2024)     

 3 – Society for Human Resource Management, 2024 Talent Trends     
4 – McKinsey, Transforming Public Sector Hiring (2023)

LABOR MARKET INSIGHTS
Detailed insights into labor
market data and historical 
hiring trends of agency

LEAD GENERATOR
ML models surface new 
talent pools and specific 
location of top candidates

INTELLISCOUT
Generate active pipeline 
across web platforms and 
rank on skill compatibility

Customize outreach and engagement

LEAD INTELLIGENCE DASHBOARD
Review top leads and lead-specific AI 
templates to send via email or text

Create strong pipeline of qualified leads

CREATIVE CAMPAIGNS
Deploy multi-channel campaign 
content tailored to the specific 
personas of lead microsegments

Accelerate candidate processing

SMARTRECRUIT HUB
AI agents can reduce total 
administrative burden and 
expedite pre-screening

PROCESSING AGENT
Automatic processing, 
communication, and tracking 
improves speed, consistency, 
and drives TA optimization

OUTCOMES DASHBOARD

Real-time data outcomes to 
maintain or pivot strategy
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