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Annual Report

The submission of the Annual Report for the year 2025 will,
exceptionally, be accepted between 4 and 31 May.

This submission is mandatory for all employers with employees
under their service during 2025.

National Inspection by ACT regarding
remuneration transparency

The Authority for Working Conditions (ACT) announced that the
number of inspections planned for 2026 will be increased,
following the initiatives already implemented regarding (i) the
compliance of employment agreements; (ii) the safety and security
sector; and (iij) the promotion of equal pay for women and men.
The inspection action initiated in 2025 focuses on companies with
more than 50 employees.

Any violation of the principle of equality and the prohibition of
discrimination constitutes a very serious administrative offence,
subject to the imposition of fines.

Work accident: fall while returning to the
workplace after breakfast

Iy
100000004, % 5

Revision of the Code: a stalemate

Eight months on, following a national strike and
nearly fifty meetings, the impasse surrounding
the revision of the Labor Code remains
unresolved.

The most recent round of negotiations once
again concluded without consensus, with the
Government, trade unions, and employers'
confederations requesting additional time in the
hope of securing common ground.

Despite reports of concessions in certain key
areas, no comprehensive agreement has been
reached and achieving one may ultimately prove
unattainable. In this context, particularly as the
Government reiterates its intention to proceed
to Parliament with or without a tripartite accord,
the pertinent question becomes: in the absence
of an agreement arising from social dialogue,
what consequences might this have for labor
relations and broader social stability?

At a time marked by significant national and
international economic uncertainty, further
aggravated by the recent increase in oil prices
and its impact on production chains, this
prolonged deadlock serves only to heighten
existing instability. The need to
bring this chapter to a close has
become increasingly urgent.
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On 5 March 2026, the Porto Court of Appeal issued a decision classifying as a work accident the fall suffered by an
employee who, while walking from her workplace to a café where she habitually had breakfast, slipped on the
pavement and fell, sustaining “trauma to the face and to the upper and lower limbs”, which resulted in several

months of temporary and total incapacity for work.

Following the case law of the Supreme Court of Justice, the Court considered that the short walk to the café for a
meal break fell within the scope of an in itinere journey, holding that even a brief trip outside the workplace for the
purpose of having a coffee may be encompassed by the legal definition of an in itinere accident. In reaching this
conclusion, the Court referred to the definition set out in Law No. 98/2009 of 4 September, which covers accidents
occurring “between the place of work and the place of a meal” (Article 9(2)(e)).

The Court therefore found that the employee’s fall, occurring during a journey authorized by the employer,
maintained a direct connection to her work, thus justifying its classification as an accident at work.



Employment agreement: impossibility
of subsequent work

The Court of Appeal of Guimaraes has provided an important clarification

for employers regarding workplace accidents. The Court of Appeal of Guimaraes
has provided an important clarification for employers regarding workplace
accidents. The Court overturned the first court's decision, according to which the
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Internacional Labor Organization: World Day for Safety and Health at Work 2026

To mark the World Day for Safety and Health at Work, on 28 April 2026, the International Labor Organization (ILO) is
highlighting the importance of fostering workplaces that prioritize employees’ psychological and social well-being. As
part of this initiative, the ILO provided support materials for employers, including a report that recommends focusing
on prevention.

This document analyses the main psychosocial factors at three fundamental levels: (i) working conditions; (i) the way
that work is organized and performed by employees; and (iij) more comprehensive policies, practices and procedures
that influence the working environment. In a context in which mental health and well-being at work are assuming a
growing importance on the organizational and social levels, this is an opportunity for employers to reflect on their
practices and reinforce their commitment in promoting healthier and more productive environments.

Legislative changes

Programme for the Reconstruction and Rehabilitation of Restructurings
Property and Facilities in Municipalities Affected by
Storm Kristin

Law no. 9-C/2026, of 12 March Decree-Law no. 78/2026, of 16 March

Establishes an exceptional and temporary regime for the ' Restructures the Commission for Equality in Labor and
reconstruction and rehabilitations of property and infrastructure in the Employment

municipalities affected by storm Kristin.
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