Deloitte
Legal [ TELLES

Labor RoundUp

Trends @

Withdrawal of amounts held
in the work compensation fund

The deadline for withdrawing amounts held in the Work Compensation
Fund (Fundo de Compensacao do Trabalho - FCT) is 31 December 2026.
After this date, the amounts will be transferred to the Work Compensation
Guarantee Fund (Fundo de Garantia de Compensacdo do Trabalho

- FGCT), and will no longer be available for recovery by employers.
Companies should therefore assess, in due course the amounts held

in the FCT and, where applicable, prepare the respective withdrawal
requests.

Bill: six-month fully paid initial parental leave

On 23 January 2026, the Portuguese Parliament (Assembleia da Republica)
once again approved a bill proposing the extension of initial parental
leave to six months (180 days), with 100% salary payment. This initiative
revisits a topic previously discussed and has now re-entered the legislative
process. The bill will proceed to the Committee on Labour, Social Security
and Inclusion (Comissao do Trabalho, Seguranca Social e Inclusdo), where
it will be reviewed and debated before returning to Parliament for final
voting.

Given the relevance of this matter and its potential impact on work
organization and human resources management, we will closely monitor
the progress of this bill, including the approval timeline and any potential
entry into force.

Long-term unemployed: application for support
available via social security direct

Portuguese Social Security has made it possible to submit applications
for support for long-term unemployed individuals directly through the
Social Security Direct portal (Seguranca Social Direta). This new feature
grants applicants greater autonomy in managing the process, namely by
enabling: (i) online submission without the need for in-person attendance,
(ii) direct correction of the submitted information, and (iii) immediate
issuance of proof of submission.

A new era, the
same commitment

2026 marks the beginning of Deloitte Legal
TELLES, a new era built on solid values and
renewed ambition. For our Employment and
Social Security Law team, this is a moment of
affirmation: we are a stronger, more cohesive
team, even better prepared to support
decisions that have a direct impact strategy,
the business, and people.

We enter this new phase with a renewed
identity, while proudly preserving the values
that have brought us here. We are adding

an innovative, integrated model that enables
the combination of legal services, consulting,
and technology, a true “one-stop shop”
focused on turning complexity into clear,
client-oriented solutions, in an increasingly
global, digital, and highly regulated economy.

Itis in this spirit that we continue Labor
RoundUp. Its purpose remains unchanged:
to monitor trends, legislative developments,
and key topics in Employment and Social
Security Law, with practical relevance and

a forward-looking perspective. And our guiding
principle, intact since day one, also remains
the same: “Staying updated is halfway to
success.” Our ambition is for RoundUp

to continue to be that way: more informed,
more strategic, and closer to your decision-
making.

Welcome to this new era of
legal practice. Count on us
to anticipate the future
and bring it to life with
rigor, innovation,

and confidence.

Gongalo Pinto Ferreira

Partner, Head
Labor and Social Security




Interruption of limitation period in the social
security contributory regime

The Portuguese Supreme Court of Justice (Supremo Tribunal de Justica)
has recently held that the interruption of the limitation period provided
for in the Social Security Contributory Regime Code (Cédigo dos Regimes
Contributivos do Sistema Previdencial de Seguranca Social) is not subject
to the rule set out in the General Tax Law (Lei Geral Tributéria), under
which interruption may only occur once, based on the first interruptive
event.

Notification of employees’ transition
to pensioner status

Portuguese Social Security has announced that the procedure for
notifying the transition of employees to pensioner status must now be
carried out exclusively through the Social Security Portal and submission
of paper documentation by post is no longer required. This change aims

to simplify and expedite the procedure, in line with a more modern and
digital management of administrative processes.

Legislative changes

National minimum
wage 2026

Social support index (IAS) Work-accident pensions Increase in the statutory

Ordinance No. 480-A/2025/1 retirement age

of December 30.

Ordinance No. 480-C/2025/1
of December 30. Ordinance No. 476/2025/1

of December 29.

Decree-law No. 139/2025

of December 29.

Updates the ias to €537.13. Work-accident pensions

Updates the national monthly are increased by 2.8%. Updates the statutory

minimum wage to €920.00. retirement age to 66 years

and 11 months.
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