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Deloitte Graduate Journey

Tax, Risk Advisory and Financial Advisory. At Deloitte our development is based 
on the 70:20:10 learning model, with on-the-job development forming 70% of our 
development, 20% is from social learning, coaching and mentoring and 10% through 
formal learning opportunities.

Upon joining Deloitte’s Graduate Programme, you will 
develop the technical expertise required for your role 
as well as the necessary advisory and leadership skills 
required to embark on a successful journey with us. 

First Steps 
First year core modules

Being a second year requires key technical expertise but also 
requires a step up in terms of making an impact with your clients 
and teams. This journey of bite-sized learning modules will assist 
you in making that impact. 

Making an Impact 
Second year core modules

At third year level you will step into a leadership role within 
your teams and clients, while further developing your technical 
expertise. This journey of bite-sized learning modules will 
empower you to become a leader at Deloitte. 

Learning to Lead 
Third year core modules
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Apply now

Contact us: gradrecruitmentie@deloitte.ie

Graduate 
Programme 

Continuous 
support towards 
the completion of 
your professional 

• Audit, RA, FA, Tax: 3 to 3.5 
year contract

• Northern Ireland programme 
– permanent contract

Professional Education Exams 
ongoing throughout journey

•

https://deloitte.ie/students
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