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Neec puBuiloelc avadoplka LE TNV
Wnowakn Kapta Epyaoioag, Tic SnAwoelg
«SLEUBLVTIKWY OTEAEXWV» KL TOL EVIUTIA
Tou M.2. Epyavn Il

Anuooteltnke otig 28.12.2023 n urt’ apBu. 113169/27.12.2023 (QEK B'
7421/28.12.2023) anodaocn Tou Yroupyeiou Epyaciac kat KowwvikAic
Aodahiong, pe tnv omola puBuifovral petatl GAwv n epapuoyr Tou
Juothuatog Wnolakng Kaptag Epyaoiag, tiBevtal véa pioBoloyika épla
XOPAKTNPLOUOU eVOC epyaloEVOU WG SLeLBUVTIKOU OTEAEXOUG Kal
enavakaBopilovrtal ot 6pol NAEKTPOVIKAG UTIOROANRC oto M.2. EPTANH Il Twv
eVIUTIWV appodlotntag Embewpnong Epyaociag kat AYTIA.

ISlaitepo evbladEpov yla TIg eTXELPOELS TapoucLalouy oL e€n¢ pubuioelc:


http://www.deloitte.gr/

An6 01.01.2024 svtdooovTal UTIOXPEWTLKA OTO
ovotnua tng Wnolakrg Kaptag Epyaociag ot
ETIXELPNOELG TTOU QVAKOULV KATA KUPLA
Spaotnplétnta otov kAado g Bropnxaviag, kabwg
Kal otov kKAado tou Alaveumopiou.

ATIO TNV UTIOXPEWTLIKN €VTALN O0TO CUOTNHA TNG
Wnolakng Kaptag Epyaciag e€atpolivtal ot
ETIXELPNOELG TOU SpaoTtnplomolovvtal otov KAado
NG EVEPYELAG, OTA TIETPEAALOELST) KaL 0Ta OpUXELa.

ALOLKNTIKEG KUPWOELS avadOpLKA UE TN KN

edappoyn tng Wndlaknc Kaptag Epyaoiag
Suvavtal va emiBAnBouv:

(o) yLoTLG ETILXELPNOELC TTOU AVHKOUV O0TOV KAAOO
™ Blopnyaviog amnd 01.04.2024,

(B) vyLoTLG ETILXELPNOELC TTOU AVHKOUV O0TOV KAAOO
Tou Alavepmopiou amo 02.05.2024, evw

(y) yLo opdoteEPOUC TOUG AVWTEPW KAASOUG e
aplBUo epyalopévwy €wg 6éka (10) amod
13.05.2024

AleuBuvtikd  XTehéxn

A6 01.03.2024 n 6nAwon Twv «SLEVBLVTIKWY
otehexwv» oto MN.2. EPTANH Il Ba yivetal pe tnv
uTtooAn Twyv «Baowwv Opwv Epyaciag» Le TLg
€€nc SLadhopomoLACELG:

(a) otnv katnyopla A’ mpootiBevral «ta mpoowma
efouolobotnuéva va AapBdvouv autovopa
anmodAcELDY,

(B) otnv katnyopla B’ pewwvetat to Vo Twy
unviaiwy amodoxwv cUUPwva e To omolo
dlamiotwvetal eav évag epyaloevVog avrKeL
oTnV Katnyopia Twv SLteuBUVTIKWY OTEAEXWV,
OTIOTE TIAEOV QVEPXETAL OTO TETPATAACLO TOU
EKAOTOTE €AAXLOTOU VOULUOU KATWTATOU
HLoBou kal

(y) otnv katnyopia I’ n mpoindbeon twv
amodoxwv opolwe HEWWVETAL Kal Ba avépyeTal
oto e£AMAACLO TOU £KACTOTE EAAYLOTOU
VOLLUOU KaTwTATou piobou

M.2. EPFTANH 11

Ano 01.03.2024 snavakoaBopilovtal ot dpotl
NAEKTPOVIKAG UTIOBOAAG oto M2 EPTANH Il twv
EVIUTIWV appodlotntag Embewpnong Epyaoiag kat
AYMA (rpinv OAEA).




Elbikotepa, opifovtat ot PndLakwg UTTIOBAAAOUEVEG
SNAWOELG OTWC avadEPOoVTaL KATWTEPW YLA TLG
omoleg mephapfavovtal véeg pubuioelg kal
Steukpuvioelc:

(a) nénAwon twv «Baowwv Opwv Epyaciacy,
onwc¢ kaBopilovtal oTo LTIOSELY A TTOU
napatibetal ota mapapTHUATa,

(B) n wndakr avaptnon g atopkrg cuppaong
epyaoiag, cuudwva e To UTTOSELY A TTOU
napatiBetal ota mapaptipata (Steukpiviletat
OTL 0€ nmeplntwon Tpomonolnonc Sev xpelaletal
EK VEOU avadptnor tng, EKTOC eav ouuBaon
TAPOUC AmOOYOANONC UETATPENETAL OE
UEPLKIG 1) EK TIEPLTPOTTIIG),

(v) n dndokn dnAwon petaBoAng twy otolxelwy
TNG EPYACLAKIG OXEDNC,

(8) n Yndlakn dnAwaon opyavwong xpovou
£pyaoiag Kol UTIEPWPLOKAG AmacXOAnong,

(g) n Yndlakn dnAwaon Etrolou Mivaka
TIPOCWTTLKOU,

(oT) n PndLakn dnAwon otolxeiwv epyodotn yla tnv
ATACXOANGCN KATA TNV EKTN NUEPQ TNG
eBSouadac oe mevoOruepo cuoTNUA Epyaciag,

(@ n bndlakn avayyeAia Aoong/AiEng ouuBaong
epyaociag yla OAEG TIC MEPUTTWOELG
AUonc/AMénc, pe Tnv omola cuyxwveLovTaL TA
oo evtuna ES, E6 ko E7,

(n) n wndLokn avaptnon emxelpnoloKAG 2.2.E. n
AA.,

(8) n PndLakn SNAwon TNG ETACLAG KAVOVIKNAG
adelag,

() nevnuépwaon tou epyodotn yLa mapAdAAnAn
anacyxoAnon epyalopévou,

(La) oL oupBaoelc katd mapayyeAia,

(1B) elbkbTEPEC HNAWOELG AvadOPLKA LE TLG
OLKOSOLKEG EpYQOieg KAl TA TEXVIKA £pYQl,
KaBwWg KaL TIG TTEPUTTWOELG XPNONG
LOTOTOSNAATOU N LOTOCLKAETAC ATIO
epyalopevo Kata TNy epyaoia tou,

(1y) oL WndLakég SNAwaoeLg, TG omoleg ot
EVTAYUEVEG ETUXELPAOELG OTO CUOTNLA TNC
PndLokng kApTag, uroxpeoUVTAL VA
urofBaAouy eival ol €€AG:

- n SHAWON MPAYUATIKAC EVapéng Kat ARENG
anacxoAnong epyalopévou,




- n 6NAwon emloyng mpoavayyeATikoL A
QTOAOYLOTIKOU GUOTHHATOC KOTAXWALONG
aMaywv wpapiou, opydvwaong xpovou
€pyaciag KoL UTIEPWPLWY, Kal

- namoloylotikn SHAwon arayng wpapiou,
0pYAvwWong xpOVoU Kal UTIEPWPLWV.

Mo TePLooOTEPEG MANPOGDOPLES ETKOLVWVICETE LE:

HAlag KolutZoyhou, Partner, KBVL Law Firm, Member of Deloitte
Legal Network

ANe€avdpoc Adoyopnc, Head of Employment & Social Security
Law Practice, KBVL Law Firm, Member of Deloitte Legal Network
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New arrangements for the Digital
Employment Card, the classification of
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executive employees and the new forms

of “Ergani Il”

A decision of Greece’s Ministry of Labour and Social Security issued on 28
December 2023 (no. 113169/2023, government gazette no.
7421/B’/28.12.2023) regulates, inter alia, the implementation of the Digital
Employment Card System, sets new wage limits for the classification of an
employee as an executive and redefines the terms for the electronic submission
of the Labour Inspectorate and DYPA forms to the ERGANI Il online system.

The following provisions are of particular interest to businesses.

As of 01.01.2024 enterprises operating mainly in the
industrial and retail sector shall be included in the Digital
Employment Card system.

Enterprises operating in the energy, petroleum products and
mining sectors shall be excluded from the mandatory
inclusion to the Digital Employment Card system.

Administrative fines may be imposed in relation to the non-
implementation of the Digital Employment Card:

(a) for enterprises operating in the industrial sector from
01.04.2024 onwards;

(b) for enterprises operating in the retail sector from
02.05.2024 onwards; whereas

(c) for both industrial and retail sectors for up to ten (10)
employees from 13.05.2024 onwards

As of 01.03.2024 the declaration of executive personnel to
the ERGANI Il online system shall be made through the
submission of the “Basic Terms of Employment” under the
following modifications:

(a) in category A “individuals authorized to take decisions
autonomously” are inserted;

(b) in category B the amount of monthly remuneration
according to which an employee is considered as an




executive is reduced and will henceforth be not less
than four times the minimum statutory salary; and

(c) in category C the remuneration requirement is reduced
likewise to not less than six times the minimum
statutory salary

As of 01.03.2024, the terms regarding the electronic
submission of the Labour Inspectorate and DYPA (formerly
OAED) forms to the ERGANI Il online system are redefined.

In particular, digitally submitted declarations are defined as
indicated below for which new regulations and clarifications
are provided:

(a) the declaration of the “Basic Terms of Employment” as
set out in the template provided for in the annexes;

(b) the digital uploading of the employment agreement
according to the template provided in the annexes (it
should be clarified that in case of amendment, there is
no need for uploading, unless the full-time employment
is converted into a part-time or a rotational
employment),

(c) the digital declaration of any amendment of the
employment relationship;

(d) the digital declaration of organization of working time
and overtime;

(e) the digital declaration of the Annual Staff Table;

(f) the digital declaration of the employer's data for
employment on the sixth day of the week on a five-day
working system;

(g) the digital notice for the termination of employment for
all termination/expiration cases, whereby the existing
forms E5, E6 and E7 are merged,;

(h) the digital uploading of a Collective Labour Agreement
or an Arbitration Decision;

(i) the digital declaration of the annual leave;

(j) the notification to the employer of parallel employment
of an employee;

(k) the “zero hours” employment agreements;

() specific declarations relating to construction and
technical works, as well as the cases of use of a
motorcycle by an employee for the provision of his/her
services;

(m) the digital declarations that enterprises included in the
digital employment card system are required to submit
are the following:

- the declaration of the actual start and end of the
employment;




- the declaration indicating the selection of a pre-
announcement or reporting system in order to record
any changes in working hours, organization of the
working time and overtime; and

- the reporting declaration of any changes in working
hours, organization of the working time and overtime.

For more information, please contact:

llias Koimtzoglou, Partner, KBVL Law Firm, Member of Deloitte
Legal Network

Alexandros Doschoris, Head of Employment & Social Security Law
Practice, KBVL Law Firm, Member of Deloitte Legal Network

If you no longer wish to receive emails on this topic, please send an email to
the sender with the word “Unsubscribe” in the subject line.
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