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Deloitte: Avaykn yia peyalutepn éudaocn oto TaAévto ano ta A twv
ETUXELPNOEWV

H véa épeuva tng Deloitte “Time to rethink talent in the boardroom” eotidlel OTI¢ TAOELC LA TO
avipwrivo duvautko

o  Modvo 1o 36% twv UeAwv tou AlolkntikoU ZuuBouldiou kal Twv OTEAEYWV TTOU CUUUETEIYOV
OTNV EPEUVA TIAYKOOUIWC TILOTEVOUV OTL oL oulnNTnoelc tou Aloikntikou SupuBouldiou toug
OXETIKA UE TO avOPWIvo SUVOUIKO Eival EMOAPKEIC ylo va KAAUWoOUV TIC aVAYKEG TOU
opyavioUoU TOUG,

o [leptoootepol amo 1o 75% twv ouuueTEXOVTWY UVewpouv T yaunAn Siadeouotnta
SE10TNTWV KAl THAEVTWYV WG ONUAVTIKA TTNYN Kvduvou,

o  HmAsiovotnta (58%) SnAwvel 0Tt ot opyaviouol Toug UOALS Twpa apyi{ouv va SLEpEUVOUV TOV
TPOTTO LIE TOV OMOL0 N TEYVNTH vonuoouvn Jda emnpedosl to avIpwitivo SUVOULKO TOUG Kol
UOVO TO 2% EXEL ELOAYAYEL ULA LAKPOTIPOTECUN OTPATNYLKI VLA TNV TEXVNTI) VONUOOoUVI).

ABnva, 26 OePBpouapiou 2024- To Deloitte Global Boardroom Programme dnuocicuos mpoodata to
anoteAéopata tng Tehevtaiag £épeuvag Board Frontier Topic pe titho "Time to rethink talent in the
boardroom". ¥tnv £€peuva QMOTUNIWVETAL WG EVW N cuvtpurttiki mAsoPndia (89%) Twv avwtepwv
SleUBUVTIKWY OTEAEXWV TILOTEVEL OTL T ALOIKNTLKA ZUUPBOUALA TOUC gival evnuepwpéva yla BEpata
TIOU oXetilovral pe To avOpwTLvo SUVALKO, LOVO TO £va TPito mepinou (36%) MLOTEVEL OTL OL OXETIKEG
oulntnoelg Twv AOKNTIKWY JUMBOUAIWVY elval emopkei¢ yla vo KOAUPOUV TIC OVAYKEG TOU
opyaviopoUu Touc.

H Deloitte &ie€nyaye épesuva oe oxedov 500 SleuBuvtég kal avwtepa SleuBuvTiKG OTeEAEXN o€
TEPLOOOTEPECG amod 50 XWPeS Kal iAnoe pe oteléyn, emevlUTES Kal el8IKOUC €Ml Tou B£patog ylo va
MABeL TNV amoyPr] TOUG OXETIKA LE TO MWG Ta ALOKNTIKA ZUpBoUALa BETOUV WG TTpoTEPALOTNTA T
B£pata mou oxetilovtol pe To avOpWMLVO SUVOUIKO. ZUUDWVO PE TO AMOTEAECUATA TG EPEUVAC,
moAAol amd Toug epwtnBEVTEG MIOTEVOULY OTL TA ALOLKNTIKA URBOUALA Toug Ba TpEmeL va eival mLo
EVEPYA 000V adopd TN cUYATNON TWV TPOTEPALOTHTWY TIOU GXETI{OVTAL E TO TAAEVTO.

«OL TPOKANOELC LUE TIC OTTOIEG EPYOVTAL AVTIUETWITA TX ONUEPLVA ALOLKNTIKA SUUBOUALY TTPOKELUEVOU
va avtanokptdouv oti¢ mpoobdokis¢ Tou avdpwrivou SuvautkoU toug odogva kat auéavovtal. To
ONUEPLVO TILO OUVIETO YEWTTOALTIKO MEPLBaAAov, n avodog KALVOTOUWY TEXVOAOYLWVY OTTwWE N TEXVNTH
VONUOooUVN, oL EEEALOCOUEVEC TIPOGOOKIEC TWV EVOLUPEPOUEVWVY LUEPWV, OL ATIAUTHOELC VLo LUEYAAUTEPN
épaon yLa to KAiua kot n avaykn yla tpoodo 0oov apopd atnv SLAPOPETIKOTNTA, OTNV LOOTNTA KAl
oTnV OUUNEPIANYNn oaokouv TIECELG oTa AlolknTikd JuuBoUAia oe Badud TETOlO WOTE va
UETALOPPWYOUV TOV POAO TWV ETIXEIPNOEWVY OTHV Kowwvia.», SnAwoe n AAnBela Atakatou, Partner,
Risk Advisory Leader, Deloitte.

E§Loopponwvtag TG TOAAEG TTPOTEPALOTNTEG TOU avOpwWIIVOU SUVALKOU

Jupdwva pe TNV £peuva tou Global Boardroom Programme tng Deloitte, ta AlolknTikd ZupBouAla
£xouv pia ouveywe avéavopevn Aioto mpotepatotntwy. Ocov adopd ta Oépata mou oxetilovral e
TO TAAEVTO, TO 42% TWV aVWTEPWY SLEUBUVTIKWY OTEAEXWV KATETOEE TOOO TNV «EVBLYPAUULON TWV
enevdUOewV Mou oXeTI{ovTaLl Le TO avOPWTITLVO SUVAULKO LIE TIG OTPATNYLKEC TIPOTEPALOTNTES» OCO KOl
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TN «UEyLoTonoinon Twv odeAwv amno To cuvSUACHO TNG TEXVOAOYLOC KOL TOU avOpwIivou SUVAULKOU »
w¢ TIC Kopudaieg avnouyieg Twv AloknTKwV ZUpBouAiwv Toug.

Emkevtpwvovtal miong otnv olkodounon plag otabepng pong TaAéviwy (40%), otn Snuloupyla Kat
KaAALEpYELO TNG aloBnong Tou avnkew o€ oAOKANpo Tov opyaviopd (34%), otnv uloBétnon vEwv
TPOMWV gpyaciag mou apdlofntolV TIg ULOTAUEVEG IPAKTIKES (32%) KAl oTnV emavekmaideuon Kot
v avaBabuon twv deflotntwy toug (30%). AUTEC oL paLVOUEVIKA SLadOPETIKEG ATAVTNOELG glval
geyyevweg oAAnAévdeteg. MNa mapddelypa, n oTpatnylkn €ubuypdppion twv emevdUOEWV TIOU
oxetilovral pe to avBpwrivo Suvautko Ba mpénel va cupPadilel pe AMeg mpotepaloTNTEG, LOLWG e
v enaveknaibeuon kat tnv avaBabuion twv SeflotATwy Tou avOpwIVvoU SUVOULKOU KOl TNV
EMXELPNOLAKN aflomoinon TwV TPONYUEVWY TEXVOAOYLWV.

H éAAewdn taAévtwv Kat n texvoloyia odnyouv o€ KvdUvoug

MeplLoooTEPO QMO TO 78% TWV CUMMETEXOVTWY Bewpolv tn xaunAn Stabeciuotnta de€lotntwy Kat
TOAEVIWY WE GNUOVTLKA TINYR KWWSUVOU yLa TOUC opyaviopoUg Toug. AAAoL kivbuvol ou avadEépovtal
onod to avwrtepa SlevBuvtika otedéxn adpopolv 0To AUEAVOUEVO KOOTOC TWV OMOLNHULWOEWY, TWV
mapoxwv Kat tng mepibaAPng (44%) kat ot peTtafarlopevec Tpoodokie¢ Tou avBpwrivou
Suvaptkol (37%). OL avnouxieg aUTEG avtavoakAoUv TOAVOTOTA TO YEYOVOG OTL TOAAEC XWPEC
ovTLUETWTi{ouv ouveyn EMeln TaAEVTWY Ta TEAEUTOLA XPOVLO.

YTapxel emiong pa Taxéwg avgavopevn avaykn avaBdaduiong kat emaveknaidsuong (upskilling and
reskilling) peydAou pépoug tou avBpwrivou Suvaptkol, kabwg n texvoloyia, WBiwg n Texvnti
Nonuoaouvn, aA\alel Tov Tporo nou epyalopacte. MoAAol opyaviopol Sev ival MPOETOLLAOUEVOL yLa
auth tv aAayn — 10 58% Twv CUUUETEXOVTWY SNAWVOUV OTL OL OPYAVLOMOL TOUG LOALG ApxLoav Vo
Slepeuvolv Twe N evowpatwon ¢ Texvntng Nonupoouvng Ba enmnpedostl 1o avBpwrivo SuvapLko
TOUC, EVW HOVO TO 2% £XeL 6N ELOAYAYEL L LOKPOTIPOOECLN OXETIKI OTPATNYLKA.

Mua AN mpoodatn £€kBeon tng Deloitte evioyVEeL To yeyovog auto, KaBwe KataypAadeL mwG LOVO TO
22% Twv avVWTEPWV SEUBUVTIKWY OTEAEXWV TILOTEVEL OTL OL OpyaVIoHOL TOUuG elval o LEYAAO 1) TIOAU
pHeyoho BabUd MPOETOWOAOUEVOL VO QVIIHETWIIoOUV BEpata Tou oXeTi{ovial e TO TAAEVIO Kol
adopouv TN voBEtnon tng Texvntrig Nonpoouvng.

IKomOG Ko evel€ia - oL Kopudaieg oTpaATNYLKEG yLa TN Snpoupyia Tou peAAoviikol avOpwrivou
Suvapikou

Mo va BeAtiwoouy tnv eumnelpia Twv epyalopévwy Kol va eVicXUoOoUV TN por] TAAEVTWY, TA AVWTEPQ
SleuBuvTtika oteléxn oxedLalouv TNV ebappoyr MOANATAWY OTPATNYIKWY YLOL TNV TIPOCEAKUGN KOL TN
Slatrpnon toug. Katétagav tn Snuouvpyia evbladépouoag epyaciog Kal TV EVIoXUON TWV EUKALPLWY
ETAYYEALATLKNG €EEALENC WG TNV Kopudaia mpoTtepaloTtnTd Toug (44%). AkohouBouv n edapuoyn  n
dlatnpnon eVEAKTWY epyactlakwy pubuioewv (40%), n eotioon oToV €TALPIKO OKOTIO KAL TNV ETALPLKN
KOUATOUpPOQ, CUUTEPIAQUBOVOUEVNG TNG TIPOCEYYLONG TNG OUASIKAC Epyaciag Kol TnG atlévrag yLa
SLapopETKOTNTA, TNV LOOTNTA KaL TNV cupnepiAndn (36%), N Mpoodopd EAKUCTIKOTEPWYV AUOLBWY f
OAAWV OLKOVOLLKWV TLapoXwV (34%) KaBwc Kal n mPoTePALONOinon TNG TPoodou atny meplBaANOVTIKA
Biwotpotnta (26%).

«OL avipwrol ival mavta oTo EMIKEVTPO TwV opyaviouwyv. Eivat Aoutov {wtikni¢ onuaociog yla ta
Atotkntikd JupBoUAla va TTOPOUEIVOUV ETIKEVIPWUEVH OTO TaAévto kat va BonBnoouv otn
Snuloupyia ULoG KOUATOUPOG Kot EVOG YwPou epyaciog mou Ja Statnpriosl TAAAVTOUXEC, UYILEIC Kol
avIEeKTIKEG OUASEC YLa TO UEAAOV SIVOVTOG EUPOON OTIC OTPATNYLKEG KAl TIC TTPOTEPALOTNTEG YLA TA
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TAAEVTa, KATASELKVUOVTAG TO YEYOVOG OTL oL opyavicuol ivat puovo 6oo Loxupol eivat ot avipwrnol
ToU¢» cupmAnpwvel o NMwpyog Tppulag, Partner, Corporate Governance Leader, Risk Advisory, Tng
Deloitte.

Ma va LABEeTe MEPLOCOTEPA OXETIKA LLE TA amoTteAEopata TG Epeuvag tng Deloitte, emiokedBeite Tnv
LotooeAida:

https://www2.deloitte.com/us/en/insights/topics/leadership/prioritizing-workforce-issues-in-the-
boardroom.html

Me0Bodoloyia

Y1o m\aiotlo tou Global Boardroom Programme tn¢ Deloitte mpaypotonotnke £épsuva o 493 péAN
AlolknTIKWY JUUPBoUAiwY Kal avwtepa SLEUBUVTIKA OTEAEXN O€ epLooOTEPEC amd 50 Ywpeg amod tov
lovvio €wg Tov loUAlo tou 2023. Oplopévol amo TOUG CUMMETEXOVTIEG Umopel va epyalovial oe
TIOAAQTAOUG 0PYOVLIOUOUC TOGO WG OTEAEXN, 000 KOL W MEAN ALOLKNTIKWY ZUUBOUALWY.

OL amavtAoelg Katavepovtal oty Apepikn, otnv Acla-Elpnvikd Kal otnv EMEA (Eupwrmn, Méon
AvatoAn kat Appikn) - 44%, 14% kot 42%, avticTtolya.

OL kA@doL mou ekmpoowrnouvtal MeEpNAUPAVOUV TIG XPNHUOTOTIOTWTLKEG UTnpecieg (27%),
petamoinon (16%), tnv katavalwon (13%), tnv texvoloyia (10%), TNV evEpyela Kal TOUG TOPOUG
(10%), TLC EMXELPNUOTIKEG KOL ETLOYYEAUATLKEG UTtNPEOLEG (10%), TNV uyelovouLKn TtepBaAdn kal Ta
dapUaKeUTIKA TtpoidvTa (6%), TIG TNAETUKOWWVIEG, TO €O evnUEPWONG Kal TV Puxaywyia (3%) kalt
Ta akivnta (3%).

TNV €PEUVO CUMUETELXOV gpwTnBévtec amo €va supl paopa peyesBwv etapewwv: To 19% twv
£PWTNOEVIWY EKMPOCWITOUV OPYAVIOUOUC e Xphuatiotnplakn afia petoxwv 10 Sioekatoppupiwy
Solaplwv HMA ) meploootepo, akohouBoupevol amod ekelvoug pe afia petafl 1 Stoekatoppupiou Kot
10 Sioekatoppupiwv Sohapiwv HMA (30%) kal ekeivoug pe afla pkpotepn amo 1 SLoeKaToUUUpLO
SoAdpia HMNA (50%).

Mo neploocotepec mAnpodopieg

Deloitte, KéAAu KoudomoUAou, Manager, Brand & Communications
email: kkoufopoulou@deloitte.gr
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