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"Epevva ¢ Deloitte: Ov maykOop10l 0pyaVIGUOL £PYOVTUL GVTILETOTOL LE T1)
oLaQavopeEv Kpion 6T 0£GUEVGT KAl 6T OLATIPNOT TOV EPYALOUEVOV

O1 eldelyels oty nyeoio gival 1o o oNUAVTIKO (HTHUA 1o Tovg EAAnves emikepaing
ovOpOTIVOD SDVOUIKOD KO ETLYEIPHOEWDV

AO0va, 29 Azmpihiov 2015 — H éliewyn déopevong ek pépovg TV gpyalopéveov gival 10
onuavtikotepo {fTnra mov avtipetonilovy 1o 87% tov erike@oAng avOp®OTIVOL SLUVOUIKOD Kol
enyelpNoemv (T0c06Td PEYOADTEPO amd TO OVTIoTOO TEPVOL oV NToY 79%), GOUEOVA pE TNV
tpitn emota ékbeom «llaykoouies Taoeis ato yawpo tov AvOparmivov Avvauixod 2015: H nysoia oe
évo, véo koouo gpyasiog» (Human Capital Trends 2015: Leading in the New World of Work). H
TAEIOVOTNTO TOV OPYAVIGU®Y oKOUN advvatel vo AdPel pétpa yuo tn Pedtioon g opyovmoilokng
NG KOLATOVPAG BEToVTaG 68 Kivouvo TN HEAAOVTIKN TNG AVATTULED.

Ymv épevva ocvppetelyav mepiocotepor amd 3.300 emkepoAng avOpdTVOL SLVOULKOD Kot
enyepnoemnv oe 106 ympeg. [pdkertar yioo por omd TIC UEYOADTEPES TOYKOGUIEG WEAETEG TTOV
egetdlovv 1o avBpomvo duvapkd, TV MYEcio Kol TG TPOKANGES GTO YMPO TOL avOpdTIVOL
duvapkov. O apBuds tov epmtBéviov Tov MA®cAY OTL 1] dEGUEVOT| EK LEPOVG TV EPYULOUEVOV
glvar «moAd onuavtiki» dumhactdotnke and 26% mépuot e 50% @étrog. To 60% TtV emtkeaAng
avOpAOTIVOL SLVOUIKOD KOl ETLYEPNOEMV TOL EAAPaV UEPOG BTNV EPELVA ATAVINCAV OTL OEV £YOVV
emopkég mpoypappo aSlohdynong Kot evioyvong tng déopevons, avoyvopilovtag pio EAAenym
etolpotrog va avteneEéAbovv oto cuvykekpuévo {ftnpa. Mévo to 12% tov epotndéiviev
dtabéTovv Eva mpodypoupa to oroio kabopilel Kot dnuovpyel SuVOTH OPYAVAOGCIOKT KOVATOVPO, EVD
povo to 7% yopoKTAploe TV EMEIpNON TOL eKMpocONEl MG €EUIPETIKN OE O,TL AQOPE TNV
a&lohdynon, v evBdppuvon Kol TV evioyvor g 0EGUEVONG Kot TG dathpnong avlpdmivov
SUVOIKOD.

O1 «ehdreiyergy dgELoTNTOVY 0TV NYEGIA KOt 6TNV EKTaidEvon PpickovTar 6TO TPoosKI VIO

O ehdeiyelg NYETIKAY 0£10THTOV — oL TEPVGL NTav TO o Kpico Mnuo — e&akoAovbovv va
£PYOVTOL TPMTEG OTIC OMAVTINGCELS TOV EMKEPUANG avOpOTIVOL SLVOUIKOD KOl ETLYEPTOEDV Kol
Q€10 pe 0 86% va Tig avadekviel ¢ To dguTEPO onuavTikoTepo {RTNUa. 26Tdc0, 0 aplBUdg TV
gpotBéviov mov Mmooy OTL o1 eAAElYElS otV MYECio NTAV €VO «TOAD OMUOVTIKO» (ATnua
avéndnkav and 38% mépvot oe 50% @étoc. Eivor modd evdopépov, cOuemva pe v £kbeon
«Deloitte Business Confidence Report 2014y, 6t povo to 49% tov 6TELEX®V avdTATNG S10IKNGNG
OV EPOTNOMKAVY, OTAVINOOV OTL SEGUELOVTAL VA aVOTTOEOVY deEIOTNTEG NYESIOG GE OAM Ta. EMITEDQL
TOV OPYOVIGHOV.

Avayvopilovtag 1o yeyovog OtL po evpeion EAdetyn 6e&lotntov givol mhavo v omoTpENEL TNV
enmyelpnotlokn avantoén, 1o 85% tov emkeoAng avOp®TIVOL SUVOUIKOD KOl ENLYELPTICEMV
KOTOTAGOEL TNV EKMAIOEVON KOl TNV avdnTudn ©¢ T0 Tpito Mo onuoavtikd {Tnua otn eetvi
épevva. To avtictoryo mocootd mépuct nrav 70%. Ev to peta&d 1o 80% tov epotmBéiviov onince
otL o1 de€lotnTeg TOV AVOPOTIVOL duvapKoD givor €va onuovtikd {tue (oMUEIOVOVTOG Lo
avénon and to avtiotoryo 75% mépvot), ko to 35% OMiwoe 6Tt M EMhelyn de&loTHTOV GTO
avBpdmvo Svvopikd eivor éva «moAd onpaviiké»y TPOPANUA, TOCOGTO UEYOADTEPO Oomd TO
avTioTO(0 TEPGIVO TOL £PTOVE HOMGS TO 25%.


http://www2.deloitte.com/us/en/pages/operations/articles/cxo-confidence-survey.html

Deloitte —

O opyavicpol yévoov Tig EvKoLpies avanTLENG TOV TOVS TPOGPEPOLY 0L VM PESies avdivong
dedopévov (analytics)

H éxBeon ¢ Deloitte amoxaAdmtel 6T1 01 vanpecieg avalvong dedopévmv (analytics) sivor po amd
TIG TEPLOYES OTILG OTOIEG Ol OPYUVIGUOL EPYOVTOL OVTIUETMTOL UE [0 onpavTikn advvapio. To tpia
tpita (75%) tov epOTOEVTOV YOPAKTNPIGOV TIG VINPEGiES availvong dedopévav yuo Oéuato
avOpOTIVOL SLUVOUIKOD ¢ £vo GNUOVTIKO {ATtnua, oAAd poig to 8% mioTedel OTL 0 OPYAVIGUOC
TOVG Eivar «duvaTOG) G€ AVTO TO TTESI0 —GYESOGV AKPIPMG TO 1010 TOCOGTO UE TEPLOTL.

«O1 vrnpeaies avaivans dedousvamv avlpamivov dvvouikod EYovv ) dvvaTotnTa va. eéeAicaovy tov
IPOTO e TOV OTOI0 YIVOVIOL Ol TPOGANWELS, N OVATTOCH Koi 1 Olayeipion Tov ovOpomivov
ovvoikov,» dMAwoe o Jason Geller, principal tng Deloitte Consulting LLP, kot yevikog dievBuvnic
TV vanpeciov avipomivou dvvapkod oty Deloitte H.ILA.. «O1 emtoynuévor opyaviauol #on
XPNOYOTOLODY TIC DRNPETIES OVALVONG OEOOUEVOV avEpOTIVOD JVVOUIKOD Yo, VO, KaTOAGSovY T
KIVHTOTOIEL TOVS EPYALOUEVODS TODS KO TL TOVS KAVEL VO, UEVODY 1] VO PEDYODY amo pia epyaaio. Aoty
n TANPo@opnon cvUPOIAEL GTO VO TPOGYOVIOL Ol OVETTUYUEVES OTOOOCEIS TWV ETEVOVOEWY OTO
avBpOTIVO SVVOLIKO, UE TEPAOTIES ETMITTWOEIS O OAOKANPY THV ETLYEIPNTN.

O kupiopyes TAGELS 6TO YOPO TOV AVOpAOTIVOL dvvoutkoy 61y EALGOQ

Ymv EAAGda, to mo onuovtikd {muo pe to omoio €pyovtol OVTIUETONOL Ol EMIKEPOANG
avOpdmvov duvapukov etvor ot elkeiyelc oy nyeoia, cdupovae pe 10 83% tv gpotnbivimv.
Mdlota, to 62% dMAmcav 0Tt givol «Alyo TPOETOIUAGUEVOLY VO OVTILETMTICOVY TO GUYKEKPLUEVO
(U, T0GOGTO OV KOTAOEIKVOEL [0 EAAELYT ETOWOTNTOC €K UEPOVE TMV EMYEPNCEDV GTNV
EAMGSa va avteneEélBouy 6To cuykekpipévo {iTnua.

>t debtepn 0éon omovdaldTTag Katatdooetal To CHTNUE TOL EXAVOTPOGIIOPIGUOD TOV TPOTOV
Aertovpyiog TOL  TUNMATOG avVOPOTIVOL  SLUVOULKOD  cLYKEVIpOVOVTAG 83%, &V  «KOAd
nposTolpacéEvoy va avteneélovv oto {ftmpa avtd glvon poig to 10% tov epotdévimv.
Té\og, n TGon oL TAYKOGHUIMG KPIVETAL MG 1) CNUAVTIKOTEPT PETOG, 1] OPYUVMOGCLOKT KOVATOVPO Kot
déouevon, oty EAAGOa amotedel to tpito mo onuoaviikd {Rtnuo 6nmg MAwmcav 10 76% Tmv
epoOEVTOV. «Alyo TPOETOUACUEVOL VO OVIOTOKPIOOUV otV TPOKANGCT TG OPYOVOGIOKNG
KOVATOVpOG Kol OEGHELONG dNAwoav ot picol amd tovg EAAnvec emkepairng avOpdmivov
SUVOLUKOD KOl ETYEPNCEDV TOL CLUUETEIYOV OTNV EPELVA, TOGOCTO 7OV KOTOOEIKVVEL L0
OPYOTTOPTUEVT TTPOGUPUOYT] TAOV ETAYYELLOTIDV TOV ¥MPOV GTNV KPIGLUN avT TPOKANGT).

H Elgavo Topmavd, snikepaAng tmv vanpeoiov daysiptong avipodrivov dvvaukod tng Deloitte
EA\GOag oyoliaoe: «Xtnv EALdda o1 eAeiyels otnv nyeoio — 1o (hrnuo mov kpifnke w¢ 10 mo
KPIOILLO TOYKOGUIWS OTNY TEPTIVI EPEVVA — Bempeitol To To GHUAVTIKO Yio. TOVG EAANVeES emikepalng
ovOpamvov  dvvopirkod koi emiyeipnoev  gétog. To devtepo mo  onuovikd Géua eivar o
ETOVATPOGOIOPIOUOS TOV TPOTOD AEITOVPYIOS TOV TUNUATOS avOpdmivoy dvvauikod, kalws paivetol
ot anv EAdda o1 opyoviouoi Bo. yperaotel vo, kGvovv TG DRNPECIES Oloyeipions ovOpomivo
OVVOUIKOD TOVG TIO TPOGOPUOTLEVES (G ETLyEIpNoloxy Agitovpyio. H ovykexpiévn Agitovpyia Oo.
TPETEL VO, EVOWUATOVETAL 0TV emiyeipnon, vo, kaboonysitar oliomoiviag 1o dedousve, avlpamivon
ovvouikod kot va olabétel Tig kotdAnies del1otnTes yia v TPOCGEAKVON, TH OLOTHPHON KO THV
ovarroén tov avBpamivov dvvoparod. To tpito mo onuovtiko Oéua eivor 1 0pYOVWGIOKT KOVATODPO
KOl 1] O6GUEVOH TOV GOVIEOVTOL IE TIG OHUAVTIKEG OALOYES TIG OTTOIES P1OVOVY 01 0PYAVIGUOL GHUEPQL
OTH YOPA UOS QVTI] THY TEPLOOO TOPUTETOUEVHS DPECHO».

«Ze ayéon pe g eMeiyels onig 0eC10TnTes, 01 eAAelyels otic 0el10TNTES NYETIag EpYoVTaL aThY TPWTH
Oéon, evo oty dedtepn o1 elelweic oty dloyeipion amodoons koi otqy  wpity Oéon o
ETOVOTPOTOLOPLOEUOS TOV TPOTOD AEITOVPYIAS TOV TUNUOATOS avOpTIvoy dvvouikod. AvTo oHUAIVEL 0T
TOPOL0 OV TO. {HTHUOTO, ODTO, KOTOTAOTOVTAL DYHAG 0 GYECH UE TH OTODOGLOTHTA TOVG, 01 AVvOPWTOoL
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eivar A1yotepo ETonuol vo, To. SLayelpioTovy POcel ayediov (T.). oYeIOoUOS OLAOOXNS TE O,TL APOPT. THY
nyeocia). Tt umopodv vo, kAvovy o1 ETIYEIPHOELS,

e No gyedidoovy mpoypdpuoza ovartocns nyeoiag to. omoio O epapudolovron oe poviun faon
Ko va. Gewpodvtal paxpoypovio. ETEVOvan

o No Jonuovpynoovv éva mAaioio yio v emidoyy, v alioAoynon, v avimroén kor
owadoyn to omoio Go opilel TS TPETEL VoL EIVOL 1] NYECIO GTO TOPOV KAl OTO UEALOV

o No 0116000V 0TV AVOTEPH OLOIKNON KOL Ol LUOVO TTHV aVOTOTH O10IKNOY, KaOWS amo v
ovartepn oroixnan Oo. avadeiyBodv ot nyéreg Tov UEALOVTOCH.

Ioa mepiocodtepeg mAnpopopieg vy v €kBeon, ovuneptiapfovopévav ototyeiov Y

OVLYKEKPLUEVES YMPeS 1 KAGOoVG, emokepbeite Tov akoiovbo ovvdeopo yio to Deloitte Global
Human Capital Trends 2015 Dashboard.

OLoxANpN M £kBgom ko o infographic eto www.deloitte.com/gr/hctrends2015

Eleave INopmava
Enicepolig tov vanpecidv diayeipiong avOpomnivou duvapuko, Deloitte

H EAgdva Topmavd givor 1 emKePorng TV vanpecidv dwygipong avOpdmvov dvvopkod ot
Deloitte EAAGSoc. Awabéter onpovtiky epmepia ot Swyeipion avOpdmvov Suvopkod kot otnv
aAdayn dloiknong kaOdG Kol oTNV EVoOUAT®oT KOLATOUpag, otn dwyeipion amddoong, oty
EKTOIBEVOT KOL GTNV OVATTUEN, GTO HETOCYNUOTIOUO TOV OVOPOTIVOL SUVALIKOD KOl GTNV ENLKOVMVIOL.



http://www.deloitte.com/hcdashboard
http://www.deloitte.com/hcdashboard
http://www.deloitte.com/gr/hctrends2015
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Yyetwkd pe ) Deloitte onv EALGda

H Deloitte EALGdag elvon pérog tng Deloitte Touche Tohmatsu Limited, pog diwtikig Bpetavikng
etapiog mepropopévng evbovng («DTTLy), g omolag ot etaipieg-péAn etvar VOUIKA y®PIOTES Kot
avegaptnteg ovromteg. H DTTL (emiong avagepopevn wg «Deloitte Global») dev mapéyel vanpecieg o€
nmeldtec. [Napokarovpe emokepbeite v 1otooeArida www.deloitte.com/about ywo po. Aemtopepn
neptypoen g voukng dopng g DTTL kot tev etopidv-peAdv me.

H Deloitte mapéyet eheyKTikéC, POPOAOYIKEG, GUUPOVAEVTIKEG KO YPT|LOTOOIKOVOUIKES VINPEGIEC GE
TEAATEG TOL OMNUOGIOV KOl TOL 1O1MTIKOD TOUEN OA®V TV KAGSwWV. Me éva mayKoGHImG S0GVVOEUEVO
dlkTvo gToupLdY peEAdV o€ Teplocdtepes amd 150 ydpeg kot meployés, n Deloitte mpocpépet maykoOcLOg
KAGoMG duVaTOTNTEG KOl VYNANG TOLOTNTOG VINPEGIES, TAPEXOVTIAG TV TANPOMOPNON TOL YpetdlovTal
v va avtene&élBovy 6Tig o moAvTAoKEG TpokANncelg. Ot tepiocdteport amd 200.000 emayyeipatieg g
Deloitte deopevovtat va yivovy Tpdtuma apioTeiog.

Xmv EAMGSa, 1 «Deloitte Xatinmaviov Xoguavig kor Kapmdvng A.E.» mapéyel eheyktikég (audit)
vrnpecieg, 1 «Deloitte Business Solutions Xoatinmaviov Xoguwovog ko Kopmavng A.E.»
ypnuatoowovoutkég (financial advisory), oporoyikég (tax) kat cupPovievtikég (consulting) vanpecieg
koaw n «Deloitte Accounting Compliance & Reporting Services A.E.» loywotikég vanpeoieg
(accounting outsourcing). Mg mepiocotepa and 580 dropa mpocmmKS Kot ypapeio otnv ABMva Kot )
®eccarovikn, 1 Deloitte EAAGS0ag eotidaletar oe OAOVE TOLG KLPlOPYOLG TOUEIC NG OuUKOVOUiaG,
GUUTEPTAAUPOVOUEVOY TOV  YPNUOTOOIKOVOLLIK®DV VINPECIDV, TNG VOLTIMOG, NG &vépPyelng, TV
KOTOVOAMTIKOV TPOIOVIMV, TNG VYELOG Kot TOV EVPHTEPOV dNUOGIOL Topéa. XTovg TeAdteg tng Deloitte
GUYKOATOAEYOVTOL Ol TEPICCOTEPEG OO TIG LEYAADTEPEG ONUOCIEG KOl 1OIOTIKEG ETOUIPIEC TOL EUTOPLKO,
Broumnyoavikov kot ¥p1UOTOOIKOVOUIKOD TOUEQ.

INo agprecoTepes TANPOQOPicS, emokepOeite TV 16TOGELIDO pog: www.deloitte.gr

IIAnpogopisg o Oépata MME:
Abnva T'vovlia, Communications Coordinator, Deloitte
TnA: 210-6781132, email: agkouzia@deloitte.gr
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