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Cyprus Tax News 
 

Proposed tax law amendments from the 
Cyprus Tax Reform Team 

 

 

On Wednesday 26th of February 2025, the proposals of the Tax Reform Team, led by 
the Center of Economic Research of the University of Cyprus, were presented to key 
stakeholders at the Presidential Palace. 

The proposals are expected to be available for public consultation and will 
subsequently be submitted to the Council of Ministers for approval. For a proposal to 
be effective, it will have to be voted by the Parliament. 

We note below some of the key proposals presented: 
 
PROPOSED AMENDMENTS 
 
Corporate Income Tax Rate  

• Increase the corporate income tax rate from 12.5% to 15% for all companies. 
  
Special Defence Contribution (SDC)  

• Reduce the SDC rate applicable on dividends earned by Cyprus tax residents 
and domiciled individuals to 5% (from 17%). 

• Abolish the current deemed distribution rules. 

• Abolish the application of SDC on rental income. 

Green Transition and Digital Transformation  

• Introduce incentives for green transition and digital transformation in the 
form of: 

o super deduction for expenses claimed / capital allowances; 
o Accelerated depreciation; 
o Deductions for personnel training; 
o carry forward of related losses without time restriction. 

 

https://www2.deloitte.com/cy/en.html


 
 

Personal Income Tax 

• Adjust the taxable bands as follows: 
 
 

Taxable Income € Personal income Tax rate  

Up to 20.500 0% 

20.501 – 30.000 20% 

30.001 – 40.000 25% 

40.001 – 80.000 30% 

Over 80.000 35% 

  

• Introduce personal income tax deductions for: 
o parents with children / students based on income criteria;  
o individuals in respect of housing loans for their primary residence or 

rent payments;  
o families for green household upgrades.  

 

Stock Options 

• Tax the employee on the benefit but at a rate lower than the personal income 
tax rates, once the option becoming exercisable (subject to conditions).  

  
Ex-gratia payments 

• Tax the employee on the benefit subject to a capped tax-free amount and 
provide a tax deduction for the employer. 

 
Golden Hellos / Handshakes 

• Tax the employee on the benefit and provide a tax deduction for the 
employer. 
  

Personal tax residency under the “60-days” rule:  

• Extend the criteria to individuals who have Cyprus as their “center of business 
interests”, irrespective of number of days spent in Cyprus.  

  
Losses 

• Extend the period for carried forward of losses from 5 to 10 years (subject to 
restrictions).  

  
Insurance companies 

• Abolish the insurance premium tax. 
  
Stamp Duty  

• Limit the application of stamp duty to agreements related to immovable 
property, banking and insurance transactions.  

 
 
NO AMENDMENTS EXPECTED 
 
It is noted that the Tax Reform Team does not propose any changes to some of the 
most favourable provisions of the Cypriot tax legislation, including:  

- The Notional Interest Deduction; 
- The Intellectual Property (IP) Box Regime; 
- The Tonnage Tax Regime; 
- The 50% personal income tax deduction for first employment in Cyprus and  
- The exemption from special contribution for defence tax provided to Cyprus 

tax residents non-domiciled individuals. 
 
We remain available to proactively discuss with you how the above proposed measures 
may impact you or your business 
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This publication has been written in general terms and therefore cannot be relied on to cover specific situations; application 
of the principles set out will depend upon the particular circumstances involved and we recommend that you obtain 
professional advice before acting or refraining from acting on any of the contents of this publication. 
 
Deloitte & Touche (M.E.) LLP (“DME”) is the affiliate for the territories of the Middle East and Cyprus of Deloitte NSE LLP 
(“NSE”), a UK limited liability partnership and member firm of Deloitte Touche Tohmatsu Limited, a UK private company 
limited by guarantee (“DTTL”).  
 
Deloitte refers to one or more of DTTL, its global network of member firms, and their related entities. DTTL (also referred to 
as “Deloitte Global”) and each of its member firms are legally separate and independent entities. DTTL, NSE and DME do not 
provide services to clients. Please see www.deloitte.com/about to learn more. 
 
Deloitte is a leading global provider of audit and assurance, consulting, financial advisory, risk advisory, tax and related 
services. Our network of member firms in more than 130 countries and territories, serves four out of five Fortune Global 
500® companies. Learn how Deloitte’s approximately 410,000 people make an impact that matters at www.deloitte.com. 
 
Deloitte Limited, a private limited liability company registered in Cyprus (Reg. No. 162812) is the sub-licensed affiliate of 
Deloitte NSE for Cyprus. Deloitte Limited is among the leading professional services firms in Cyprus, providing audit & 
assurance, consulting, financial advisory, risk advisory, tax and related services as well as a complete range of services to 
international business through over 750 people in Nicosia and Limassol. For more information, please visit 
www.deloitte.com/cy.  
 
Deloitte Limited would be pleased to advise readers on how to apply the principles set out in this publication to their specific 
circumstances. Deloitte Limited accepts no duty of care or liability for any loss occasioned to any person acting or refraining 
from action as a result of any material in this publication.  
   
To no longer receive emails about this topic please send a return email to the sender with the word “Unsubscribe” in the 
subject line. 
   
Offices: Nicosia, Limassol 

 

 
 
 

http://www.deloitte.com/about
http://www.deloitte.com/
http://www.deloitte.com/cy

