Core Swiss Tax Services

|@ The Challenge | Client case study ]
Multinational companies and their employees are expected to comply with tax requirements of the Swiss federal and cantonal governments. Client/Industry: A major pharmaceutical company with more than 90,000
Globally mobile employees and multinationals face increasingly challenging tax compliance obligations. Some requirements may appear employees worldwide and nearly 1,000 assignees in Switzerland.

contradictory or difficult to implement. Having clear guidelines, policies and processes in place is crucial for managing tax requirements and
deadlines in an effective and timely manner.

Key scenarios when to contact us:

Challenge: How to ensure that benefits in kind paid by home locations to
assignees in Switzerland were correctly taxed in the most efficient manner
while removing the administrative burden.

Taxation of globally mobile employees (assignees, project workers and short-term business visitors) o flvfes Susease) pemmdton €08 mllig el defvared bansie i

Annual disclosures of equity-based compensation kind together at a favorable tax rate .

Clarification of the tax treatment of benefits in kind and long-term incentive plans Outcome/impact: The resulting model saved the company more than CHF

Employment transactions (e.g. localisation, terminations, assighments) 100,000 in tax and social security charges per year and provided a
Pension planning and the related tax treatment of contributions and pensions payout P”;‘f”éat'c' compliant and favourable taxation on home-delivered benefits
in kind.

Risk assessment/review of historical positions

Negotiation of expense manuals and other rulings with the tax authorities

H The Solution ] Contact

René Heinz
We help your company and your employees to remain compliant. Our assistance means that you pay the right amount of tax, to the right authority Director
and at the right time. Global Employer Services
Compliance Advisory @ Strategy Email: rheinz@deloitte.ch
. . . Phone: +4158 279 7435
We help companies and their employees W? f‘pdate Xy cllent.s about changes in taxrequirements,  \ye assist companies with optimising their
understand tax compliance obligations .faullrfate TR .W'th the local tax authorities ?”d assist  strategy with regard to tax compliance,
and establish processes in line with individuals with filling their tax returns whether inoneor jyclyding connecting the individual’s tax
domestic and international tax law. more countries, and leveraging any tax savings planning with business tax savings. . . .
® . Contact me for international assignment and cross-border employment
w pportunities. Y . s ) -
; ~ matters and for advice on individual taxation of mobile employees
BENEFITS

e Experienced local tax compliance team with strong relationship with and social security aspects

the tax authorities * Technology for tracking, reporting, saving and sharing documents,
* Holistic tax compliance solutions that consider local/international tax status updates
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publication. Deloitte AG accepts no liability for any loss occasioned to any person acting or refraining from action as a result of any material in this publication.

Deloitte AG is an affiliate of Deloitte NWE LLP, a member firm of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”). DTTL and each of its member

firms are legally separate and independent entities. DTTL and Deloitte NWE LLP do not provide services to clients. Please see www.deloitte.com/ch/about to learn more about our
global network of member firms.

Deloitte AG is an audit firm recognised and supervised by the Federal Audit Oversight Authority (FAOA) and the Swiss Financial Market Supervisory Authority (FINMA).
© 2020 Deloitte AG. All rights reserved.



