
Did you know there’s a way to 
attract talent from abroad to your 
organisation? 
Find out how the Belgian expat tax regime helps 
you hire inbound taxpayers and researchers.

Your challenges

Belgium consistently ranks first with the highest labour costs in the EU, which makes it difficult for Belgian organisations to attract and retain the best 
(foreign) talent within their industry. In order to increase the attractivity of Belgian employers, the government put some initiatives in place – like the 
Belgian Special Tax Regime for expats. Is your business currently utilising all available measures to offer your foreign specialists, researchers or executives 
the most attractive net salary?

About the Belgian Special Tax Regime

The most relevant key features of the Belgian Special Tax Regime are:

How we can help

How can you define the actions you need to take to prepare your 
organisation and your employees that qualify for the Belgian Special Tax 
Regime? 

What’s the impact of the regime on the various business domains such as 
reward, finance and employment law? 

Our dedicated and multidisciplinary team can assist you with all 
compliance related matters and we enable you to make appropriate use, 
as well as your future global workforce strategy.

In order to qualify, one cannot (1) have been paying taxes on 
Belgian professional income or (2) have lived closer than 150 
km from the Belgian border during the last 60 months before 
coming to Belgium.

The system is open to any Belgian company and also to non-
profit organisations if conditions are met. The company needs to 
file an application within 3 months after the start of 
employment. The system is applicable for a period of 5 years, 
after which a 3-year extension can be filed.

Up to 30% of the compensation can be paid by the 
employer as an additional tax-free cost allowance (with a 
maximum of € 90,000). 

For incoming taxpayers, there is a minimum salary threshold 
of €75,000. For incoming researchers, no salary threshold 
exists, but there are diploma/relevant experience 
requirements, and only specific activities can be performed. Communication

Let’s talk!

Want to discuss how you can use the Belgian Special Tax Regime to 

optimise your business? Get in touch with us today!
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! Upcoming changes announced by the Belgian government in 2025: 
• Increase tax-free cost allowance from 30% to 35% of gross pay.
• €90,000 cap on allowance removed.
• Minimum gross pay for foreign executives reduced from €75,000 to 

€70,000.

http://www.deloitte.com/about
mailto:pverswijver@deloitte.com
mailto:raljanssen@deloitte.com

	Slide 1

