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Potential remote work scenarios

While the landscapeis ever-
changing, we are seeing

remote work come to life in
several ways today. Each has
different features, benefits

and challenges.
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Potent

Scenarios

OEEO®

Remote Work

02023 Dodoat

ial remote work scenarios

Domestic remoteworker - existing employee
wishes to perform role frem ancther part of the
Sarme country

International remote worker — existing employee
wishes to perform role fram another country

Domesticremote new hire- organization allows
new hires to join and start working from another
part of the same country

International remote new hire - organization
allows new hires ta join and start working from
another country

Virtual assignment - employees who would have
[peen on a physical assignment working virtually
for the host country entity
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Work from Home

Scenarios

While the landscape is ever-changing, we are seeing remote work come to life in several ways today. Each has
different features, benefits and challenges.

Permanent work from home - employes is wholly
based at their home

®

Scheduled work from home - employee |s based
at an office location and will work from home on a
regular, scheduled basis

Occasional work from home - employee |s based
at an office location and may work from home
occasionally on an ad-hoc basis

Temporarywork from home - employee is based
at an office location and will work from home for a
limited, temporary period of time (such as for
health and safety measures)
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Overview: Tax, social security and legal implications of remote work
Tax & mobility teams (along with other stakehclders) will have a critical role to play in shaping remote work policy, but alse significant
remediation work in the short term.

Shifting Tax Costs wreased Tax Ritk Challenges of payral ncreased o
. ) reporting requirements compliance management
As o resuflt of moving into Tracking challenges; Tax risks Tas/social security being pald in Mid term — remainder af 2021
highardlewer tax jurisdictions through langer term or under the the wrong location; new and bayand, Langer term -
radar remate warking. registrations needed requiring strategic planning

HOW COULD O1: EMPLOYEE DISRUPT THE BUSINESS?
PERMAMNENT ESTABLISHMENT/TAX RESIDEMCE

COMSIDERATIONS ._\ /_. EMPLOYMENT LAW & REGULATORY COMPLIANCE;

REWARD DECISIONS

-—
—_—
TRANSFER PRIEHE . IMMIGRATION CONSIDERATIONS/RIGHT TO WORK.
WORK AUTHORIZATION
_—ﬂ"'"
INDIRECT TAX AND WITHHOLDING TAX T——
EXPOSURE PAYROLL REFORTING AND EMPLOYER

i ANNUAL/MONTHLY FILINGS
INTELLECTUAL PROPERTY (LOCATION] AND N\,

CORPORATE STRUCTURE ANNUAL INDIVIDUAL TAX RETURN FILING

One or two employees could ereate

significant international ta zal exposure
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Useful links:

Deloitte Insight: Are you remote working in New Zealand for a foreign employer? Inland Revenue’s finalised view
Deloitte Insight: Running a business with ongoing border uncertainty

Deloitte Insight: What impact will recent travel restrictions have on your company's tax residence?

Deloitte Insight: Plan some overseas travel — but plan for tax as well

Your notes:



https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/remote-working-in-new-zealand-for-a-foreign-employer.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/running-a-business-with-ongoing-border-uncertainty.html
https://www2.deloitte.com/nz/en/pages/tax/articles/impact-of-travel-restrictions-on-company-tax-residence.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/plan-for-some-overseas-travel-but-plan-for-tax-as-well.html

Remote work — Setting the right strategy

MNavigating short-term actions to longer-term strategy

Immediate Actions

Interim Decision-Making Framewaork

Long-term Strategy

Identify remate worker locations.

| isi ing fi k k I
Objective Assass risks & action mandatory Develop decision making ramework to manage remote Develop remote worl policy, processes & govarnance
" — work requests and mitigate compliance risks medel to implement long-term remota working
compliance obligations
Identify EE ~ Analyse Manage Decision Making Governance Employes Remote Programime Continual
Locations Rizk Compliance Frameweork Model Comms Work Palicy Management Improvement
Deloitte NZ's
Journey with tify countries using HE data Decision Making Framawark Framework, guardrails, policies, roles & responsibilities
"PlaceFlex"
Countries that are in
Countries that are out
EE”.‘.!JI'HTL" structure
Limits and restrictions 7
Why?
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Internal approval and sign-off

Palicy announcemeant
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Key lessons learned

Services PE clauses and connected projects
Careful what you commit to

Insurance of equipment
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Inland Revenue guidance
Payments to employees to help cover the cost of remote working

Determination EE003 - Payments to employees working from home; Employee use —ru
of telecommunications tools and usage plans in their employment

Class A 75% Exempt Principally used in employment
Class B 25% Exempt Still required
ClassC  100% (de minimis) 55 a week (max $265 a year)

02027 Dot Limitad |25 Tru stesds o thia Diloitta Trading Trust)

Useful links:

Deloitte Insight: Tax considerations for a locked down workforce

Deloitte Insight: Are you aware of changes to the taxation of telecommunication and travel allowances?
Deloitte Insight: Employment tax issues for a remote workforce

Determination EEOO3
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https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/covid-19-tax-considerations-for-a-locked-down-workforce.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/telecommunication-and-travel-allowances.html
https://www2.deloitte.com/nz/en/pages/tax/articles/employment-tax-updates-for-a-remote-workforce.html
https://www.taxtechnical.ird.govt.nz/-/media/project/ir/tt/pdfs/determinations/miscellaneous/2021/ee003.pdf?modified=20210829234529

Employee travel

+ Inland Revenue kilometre rates

Petrol or diesel 31 cents
Petrol hybrid 83 cents 18 cents
Electric 10 cents

= Travel from home to a distant workplace (OS 19/05)

* Employee transport allowances for additional
transport costs are exempt from tax (DRAFT ED 0243)

g
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Useful links:

Deloitte Insight: 2022 mileage reimbursement rates published — what you need to know

Deloitte Insight: Allowances for additional transport costs

Operational Statement Employer-provided travel from home to a distant workplace —income tax (PAYE) and fringe
benefit tax
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https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/2022-mileage-rates-published.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/allowances-for-additional-transport-costs.html
https://www.taxtechnical.ird.govt.nz/-/media/project/ir/tt/pdfs/operational-statements/os1905.pdf?modified=20200316220233
https://www.taxtechnical.ird.govt.nz/-/media/project/ir/tt/pdfs/operational-statements/os1905.pdf?modified=20200316220233

Useful links:

Deloitte Insight: Can | claim my lunch as a tax deduction?

Deloitte Insight: Time to review your ESCT rates

Deloitte Insight: Recapping Deloitte’s FBT and employment taxes webinar — key things you need to know under the
39% rate

Deloitte Insight: Christmas parties and gifts — Entertainment or FBT or PAYE?
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https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/can-i-claim-my-lunch-as-a-tax-deduction.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/time-to-review-your-employer-superannuation-contribution-tax-rates.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/fbt-and-employment-taxes-webinar.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/fbt-and-employment-taxes-webinar.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/entertainment-or-fbt-or-paye.html

Fringe Benefit Tax
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FBT rate increase

Up to 14,000
14,001 — 48,000
48,001 - 70,000
70,001 - 180,000
180,001 - over

Pooled benefits

Calculation options = from 1 April 2021

LEIETLED T FBT rate up to | FBT rate from
2021 2022

11.73%
21.21%

42.86%
49.25%
49.25%
42.86%

20 Forinfnmataon, contact Dedoite Taucha Tobenats Lirmitad.

11.73%
21.21%

42.86%
49.25%
£63.93%
49.25%

Option 1 - single rate option

Single rate - pay on all benefits in all quarters at 63.93%,
including pooled and non-attributable benefits. Lowest
compliance, highest cost.

Option 2 - short form alternate rate

All attributed benefits taxed at 63.93% and non-attributed
benefits taxed at 49.25%

Option 3 - concessionary short form rate

63.93% for attributed benefits where earn over $160,000, other
attributed benefits taxed at 63.93%, as are non-attributed
benefits

Option 4 — full alternate rate option

Highest compliance but likely lowest cost. Pay at 49.25% in Q1 to
Q3, then attribute for the year in Q4 (March)

Able to access lower FBT rates for employees earning under
$180,000 and for pooled/non-attributable benefits
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Useful links:

Deloitte Insight: The tax cost of your fringe benefits is about to increase
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https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/fbt-about-to-increase.html

Current FBT issues

Emission friendly benefits
Electric vehicles
Chargers at work/home

- Public/shared transport/other incentives

Valuation of discounted goods and services

Application of exemptions
* de minimis threshold

+  On premises exemption
* Health and safety

* Business tools

20 Forinfnmataon, contact Dedoite Taucha Tobenats Lirmitad.
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Useful links:

Deloitte Insight: The great ute FBT debate

Deloitte Insight: EV’s, car fees and role of time in the path to carbon zero
Deloitte Insight: FBT common errors and how to prevent them

Inland Revenue Guidance Clean Car Discount Scheme
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https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/the-great-ute-fbt-debate.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/ev-car-fees-and-the-role-of-tax-in-the-path-to-net-zero.html
https://www2.deloitte.com/nz/en/pages/tax-alerts/articles/fbt-common-errors-and-how-to-prevent-them.html
https://www.ird.govt.nz/topics/clean-car-discount-scheme

FBT stewardship review

To be published Apri-2022- Juby-2822 August 20227

&

« Simplifythe PAYEvFBT ~ * Change pooled benefits

conundrum? rate back to 42.86%7
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Review of the settings
for vehicle benefits?

Use FBT/PAYE to
incentivise (or at least
not discourage)
emission friendly
alternative transport
options?
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Questions?
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