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Culture and integrity

e

The board can work with management and oversee the following:
Questions for the board to consider

Ethical leadership @ Incentive and reward @ Code of conduct @ .« +RZ GRHV PDQDJHPHQW LQVWLOO D EX¢
/HDG E\ H[DPSOH SURPRWLQJ HWYSBBIS Establish and enforce a code of conduct ZKLOH HQVXULQJ VWUDWHJILHV DUH H[HF |
behavior at all levels of the organization, $0LIJQ WKH RUJIJDQL]DWLRQ V XVMWRD - RRAWEBLIMAY H[SHFWHG EHKDYLRUVRQQQNKH RUJDQL]DWLRQ KDYH DQ HWKLFDO |
HVSHFLDOO\ LQ WKH GHSOR\PHQRMRDRB & XOKHR/I BQG LQFHQWLYH @tHiZaDsthGdavdsyiki¢lbdiy those related ZUXVWZRUWK\ $— IUDPHZRUN RU JXLGHOLQH\
WR $-
and use?

* +RZ GRHV WKH RUJDQL]DWLRQ HQVXUH WKDW
designed and used ethically?

* What steps has the organization taken to identify and mitigate
ELDVHV LQ LWV $- VA\VWHPV"

Cultural alignment @ Whistleblower policies @ Compliance mandates @ . +RZ GRHV WKH RUJDOL]DWLRQ HQVXUH IDLUQ
Establish mechanisms to monitor how -PSOHPHQW PHFKDQLVPV IRU U HR&iR&INVeeight of the evolving $— GULYHQ GHFLVLRQV"
WKH FRPSDQ\ V $— VWUDWHJI\ LPSQRWNKLIFW® EHKDYLRU LQFOXG topnjlidnteabadtape, il edisg—
reputation among the workforce and use or development, without fear of UHTXLUHPHQWY VSHFL4FDOO\ UHODWHG WR $-
HIWHUQDO VWDNHKROGHUYV retaliation, helping ensure accountability. JRYHUQDQFH GDWD SULYDF\ DQG HWKLFDO $-
use.
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