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Share of Firms with a top-5 paid executive in HR is rising fast
.15

The share of S&P1500 firms with an HR
executive in the top 5 paid executive c-suite
has risen from 0.5% in 1992 to 13% in 2022.
Top-HR executives are moving up the ranks!

.05

Note: Data from S&P
Execucomp collected
from the annual Def14a
statements of S&P1500
companies listing their
top-5 paid executives.
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