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多様な働き方の実現

教育制度

人事制度
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Deloitte makes 
an impact that matters.

Deloitte network Purpose
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Fairness 
to 

society

Talent 
of 

people

Innovation 
for

 clients

デロイトトーマツグループ経営理念
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Lead the way

Foster inclusion

Serve with integrity

Collaborate for
measurable impact

Take care of 
each other

Shared Values（共通の価値観）
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Professionalism
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Business

165 

0.518

Environmental

390,791

6,690百万円

約60%

AEB *1

Audit
Innovation *2

ーAEB, Audit Innovation

7,625百万円

(27%)(10,842tCO2e)

49%

98%
tCO2e

tCO2e

百万円
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https://www2.deloitte.com/jp/ja/pages/audit/topics/audit-innovation.html
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OurPeople

約22,000人

2.4

12.1％

89％

163

17.7億円

1,319,782人

22.6％1,22571 90

37

83pt

Social

Diversity, Equity 
& Inclusion

241

102％

100pt
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Together Makes Progress
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人事制度
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z

Partner/
Managing Director

Director / Senior Manager

Manager

Senior Consultant

Consultant

Analyst
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Check-in, 
Snapshot

Goal
   Setting

Year-End
Review

3Q
Review  

Mid-Year
Review

1Q
Review 
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教育制度
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*Impact Report 2025
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職位
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英語の会議において
プレゼン、進行、議論を
一定レベルで推進できる

業務に必要とされる
基本的なコミュニケーション
を英語で行える

必要最小限の
コミュニケーション
を英語で行える

DUAP

Stage1 Stage 2 Stage 3
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Cura

Udemy

LinkedIn
ラーニング
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多様な働き方の実現
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Well-being

Well-being

Social Impact

Ethics & Integrity

Member First Management

Diversity, Equity & Inclusion

◼

➢

◼

◼ Code of
Conduct

◼

Deloitte Speak Up

◼ International Member
◼

◼

◼

◼ Happiness
◼ Employee Experience
➢

➢
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Case1

Case2
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Case4

Case3
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