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Individual Income Tax (IIT) Subsidy
Administrative Measures updated in the
Greater Bay Area (GBA)
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In order to support the development of the Guangdong-Hong Kong-Macau
Greater Bay Area (GBA) and to attract highly skilled and urgently needed
foreign talent and talent from Hong Kong, Macau, and Taiwan (qualified talent)
to work in the GBA, the nine cities in the GBA (i.e. Dongguan, Foshan,
Guangzhou, Huizhou, Jiangmen, Shenzhen, Zhaoging, Zhongshan, and Zhuhai)
are providing individual income tax (IIT) subsidies for qualified talent for the
period 2019 through 2023.

Recently, municipal governments in certain cities (e.g., Guangzhou) have
updated administrative measures and application guidelines based on their
actual circumstances and previous year's implementation experience.

Using Guangzhou as an example, key updates of the administrative measures
(applicable to subsidy applications for the period 2020 through 2023) are
summarized below.

Talent qualification

The category of "top talent who meet internationally recognized standards of
professional achievement" has been added to the list of qualified foreign highly
skilled talent, which includes senior management that have worked in well-
known international financial institutions.

Approximately 30 new types of positions have been added to the list of
qualified foreign urgently needed talent, such as blockchain engineer/product
manager, professional athlete, and game content manager.



Regular application deadline

The subsidy application for a certain tax year will be accepted from 1 July to 31
August of the following year, which is slightly extended compared to the 2019
tax year.

Retrospective application deadlines

The retrospective application for tax year 2019 will be accepted from 1 July to
31 August 2021.

The retrospective application for tax years 2020 through 2022 must be
submitted prior to the deadline for the following tax year's application.

Retrospective applications will not be accepted for tax year 2023.
Approval process

The Science and Technology Bureau and Human Resources and Social Security
Bureau of each district in Guangzhou will preliminarily review the application,
although relevant authorities at the municipal level in Guangzhou will make the
final approval.

An applicant that has an objection to the subsidy amount may make an online
request for a recalculation of the subsidy within 30 days after the approval
process has ended.

The subsidy will be directly deposited to the class | bank account opened and
activated by the applicant in mainland China.

Miscellaneous provisions

The updated administrative measure clarifies that the requirement of working
over 90 days in a tax year includes the applicant's actual working days in
Guangzhou, as well as the public holidays, personal holidays, days for business
trips, and training days in China and abroad during the Guangzhou working
period.

If an applicant's nationality or residence changes during a tax year (including
permanent residence changes), such changes will apply as from the month
following the change. The nationality or residence changes could have an
impact on the calculation of the subsidy.

If an individual is recognized as qualified talent within the tax year, they may
apply for the subsidy for the corresponding year.

In general, the updated administrative measures and application guidelines
issued by municipal governments have refined and supplemented the relevant
policies, which will make the subsidy applications more convenient and
effective.

Based on Deloitte China’s observation, many foreign workers have successfully
applied for the GBA IIT subsidy for 2019, although some have missed the
application deadline due to a misunderstanding or unfamiliarity with the
policies and procedures. In such cases, they still may apply for the 2019 subsidy
retroactively together with the application for 2020. Companies and individuals
should start to prepare documentation as soon as possible considering the
upcoming deadline.
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