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Tax Newsflash on Guangdong-Hong
Kong-Macau Greater Bay Area

New Immigration Scheme for
Technology Talent Admission in the
Hong Kong Special Administrative
Region Brings New Opportunities and
Synergies
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The Guangdong-Hong Kong-Macau
Greater Bay Area (GBA) aims to
facilitate trade between the
Guangdong Province of Mainland
China, the Hong Kong Special
Administrative Region (HKSAR) and
the Macau Special Administrative
Region (MCSAR), and with this aim
the relevant governments have
made numerous institutional
innovations to customs
administration in the China

Please find below
previous issue of
GBA series

Challenges and
opportunities in
investing and doing
businesses in
Greater Bay Area
from tax and
business
perspective

(Guangdong) Pilot Free Trade Zone
("Guangdong FTZ"). This article
summarizes relevant guidance that
has been issued, innovations that
have been made and additional
reform measures that have been
introduced, along with some related
challenges and opportunities for
businesses.

The Greater Bay Area (GBA) has emerged as a new driving
force for economic growth, a hub connecting Mainland China
and its two special administrative regions (SARs) to the global
economy, and a catalyst for competitiveness and innovation.
The GBA embodies the concept of "one country—two systems—
three customs zones", across Guangdong—Hong Kong Special
Administrative Region (HKSAR)—Macao Special Administrative
Region (MCSAR). The GBA's policies are realized through
negotiation and agreement between China's central
government and the local governments of Guangdong, HKSAR
and MCSAR. HKSAR plays a key role in the GBA as an
international finance center, shipping and trading center, and
a global offshore RMB business hub, factors which
continuously strengthen its international asset management
position. The HKSAR also facilitates the development of
technology and innovation-led businesses and is developing
an international legal and arbitration center for Asia-Pacific.

With technology and innovation-led companies fast becoming
key drivers of the global economy, the stock exchange in
HKSAR is taking steps to attract listings by these "new
economy" companies to capitalize on this growing trend. The
new listing regime introduced by the Stock Exchange of Hong
Kong allows the listing of biotech companies that do not meet
any of the Main Board financial eligibility tests, high-growth
and innovative companies with weighted voting rights
structures and issuers seeking a secondary listing in Hong
Kong. The new listing regime makes the bourse more
attractive to technology firms, which will not only expand
capital markets in the region, but also spark innovation in the
GBA.

The innovation and technology strengths of the HKSAR and
Mainland GBA cities are highly complementary. HKSAR has a
longstanding international network, excellent universities and
well-established research capabilities, while mainland cities
have high-end production facilities and high quality talent.
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The HKSAR government believes talent exchange between
the HKSAR and Mainland GBA cities is the key to development
of the innovation and technology sector. Talent exchange
brings mutual inspiration and improvements, and will
eventually contribute to the two SARs, Mainland GBA cities
and China as a whole creating an international centre of
technological innovation.

To address the increased demand for developing the
innovation and technology-related sectors, the HKSAR
government in June 2018 introduced the Technology Talent
Admission Scheme (TechTAS).

TechTAS is a three-year pilot scheme, with a 1,000-person
annual quota for hiring R&D-related talent from overseas and
Mainland China. Each eligible technology company/institute
can be allotted a maximum quota of 100 within each six-
month quota validity period. Technology companies/institutes
allotted quotas can proceed to apply for employment visas for
qualified applicants and the expected accelerated processing
time for visa applications is approximately two weeks.

Eligible technology companies/institutes are initially limited to
the following groups:

¢ In general, tenants /occupants of the Hong Kong
Science and Technology Parks Corporation (HKSTPC)
(including The Hong Kong Science and Technology
Park, InnoCentre or industrial estates managed by
HKSTPC), or Cyberport Management Company Limited;
and

e Those engaged in biotechnology, artificial intelligence,
cybersecurity, robotics, data analytics, financial
technology or materials science.

Eligible overseas talent is initially limited to:

e Degree holders in science, technology, engineering, or
mathematics (STEM) subjects from one of the top 100
universities in the most recently published STEM
ranking tables (QS, Times Higher Education and the
Academic Ranking of World Universities)

0 Bachelor's degree holders should possess at
least one year of work experience in a related
technology area

o The work experience requirement can be waived
for Master's or Doctoral degree holders

For every three people hired from overseas under a quota,
the technology company/institute must employ the following
number of locals to engage in R&D/technology-related work:

o At least one local on an employment contract of at
least one year who has at least a Bachelor's degree;
and

e At least two local interns who are undergraduates,
graduates, or postgraduates with an internship
duration of at least three months.


https://www.topuniversities.com/qs-world-university-rankings
https://www.timeshighereducation.com/world-university-rankings
http://www.shanghairanking.com/

For more details on TechTAS, please refer to the website of
the Innovation and Technology Commission at
https://www.itc.gov.hk/gb/techtas/fag.htm

Looking Forward

The GBA will be a new driving force further connecting the
region to the world economy. The GBA initiatives were only
proposed less than 10 months ago, yet we have already seen
positive action from political, business, and academic circles
supporting its development. The GBA's development requires
mobility of talent, knowledge and financing, fulfilling existing
innovation capabilities and connecting with the global
innovation network with the goal of turning the GBA vision into
reality.

To connect with the world economy through the GBA,
companies can benefit from the mobility and recruitment of
talent through TechTAS. The HKSAR government strongly
supports private enterprises investing in R&D and fostering
more innovation and technology talent. Under the current
Internship Programme, HKSTPC- and Cyberport-based
companies can apply for funding to recruit R&D interns with a
maximum monthly allowance of HKD16,000. The HKSAR
government is also going to introduce a technology specialist
development programme at a later stage, providing funding
support to eligible companies to recruit postdoctoral innovation
and technology specialists and provide them with professional
training. These programs will help companies create more
diversified development opportunities in the GBA.

Deloitte China has been following up closely and monitoring the
development of the GBA. We have regular dialogue with local
governments, business associations and companies within the
Area. Deloitte China provides a full range of professional
services and support tools in relation to the GBA, with the aim
of helping governments improve the business environment and
offer investors more and better investment options,
collaborative solutions and innovative business models. In the
coming months, Deloitte China will conduct a series of activities
and produce publications in relation to GBA initiatives. Connect
with us through Deloitte China's WeChat, Facebook and official
website for more details.

Tax Newsflash is published for the clients and professionals of Deloitte Touche
Tohmatsu. The contents are of a general nature only. Readers are advised to
consult their tax advisors before acting on any information contained in this
newsletter.

Wency Ho Ellen Tong

Senior Manager, Immigration Director, Mobility Lead
Global Employer Services Global Employer Services
Tax and Business Advisory Tax and Business Advisory
Deloitte China Deloitte China

+852 2852 1283 +852 2852 6530

wenho@deloitte.com.hk etong@deloitte.com.hk


https://www.itc.gov.hk/gb/techtas/faq.htm
mailto:wenho@deloitte.com.hk
mailto:etong@deloitte.com.hk

Contacts:

Sarah Chin Victor Li

Tax & Business Advisory Tax & Business Advisory
Services Leader Services Leader

Southern Region Southern Region (Mainland)
Deloitte China Deloitte China

+852 2852 6440 +86 755 3353 8113
sachin@deloitte.com.hk vicli@deloitte.com.cn

00OPO0OBGB®OO

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee (“DTTL"), its network of member firms, and their related entities. DTTL and each of
its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global”) does not provide services to clients. Please see About Deloitte for a more detailed
description of DTTL and its member firms.

Privacy

Thank you for your interest in Deloitte China services. Deloitte China would like to continue to use
your personal information (in particular name and contact details) for the purpose of sending you
marketing and regulatory updates, invitations to seminars and other events organized, sponsored
or promoted by Deloitte China. If you do not wish to receive further communications from Deloitte
China, please send a return email to the sender with the word “Unsubscribe” in the subject line.

If you would like to update your personal information, please click here.

Deloitte China refers to Deloitte Touche Tohmatsu in Hong Kong, Deloitte Touche Tohmatsu in
Macau, Deloitte Touche Tohmatsu Certified Public Accountants LLP in the Chinese Mainland and
their respective affiliates practising in Hong Kong, Macau and the Chinese Mainland.

This communication contains general information only, and none of Deloitte Touche Tohmatsu
Limited, its member firms, or their related entities (collectively the “Deloitte Network™) is by means
of this communication, rendering professional advice or services. Before making any decision or
taking any action that may affect your finances or your business, you should consult a qualified
professional adviser. No entity in the Deloitte Network shall be responsible for any loss whatsoever
sustained by any person who relies on this communication.

© 2018 Deloitte Touche Tohmatsu in Hong Kong, Deloitte Touche Tohmatsu in Macau, and Deloitte
Touche Tohmatsu Certified Public Accountants LLP in the Chinese Mainland. All rights reserved.

To no longer receive emails about this topic please send a return email to the sender with the word
“Unsubscribe” in the subject line.


mailto:sachin@deloitte.com.hk
mailto:leoyang@deloitte.com.hk
mailto:vicli@deloitte.com.cn
mailto:sarahchan@deloitte.com.hk
http://www2.deloitte.com/cn/en/pages/about-deloitte/articles/about-deloitte.html
http://www.deloitte-china.com/contact/data.html
https://www.facebook.com/deloittechina
https://twitter.com/deloittechina
https://www.linkedin.com/company/deloitte_china
http://www2.deloitte.com/cn/en/footerlinks/social-media.html
http://e.weibo.com/chinadeloitte
http://i.youku.com/deloittechina
http://www.youtube.com/deloittechina
https://www2.deloitte.com/cn/en/footerlinks/contact-us.html

	税务快讯之粤港澳大湾区系列

