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The Top Talent Pass Scheme (“TTPS”) was initiated by the Chief Executive
of HKSAR in his 2022 Policy Address for an initial period of 2 years, aiming
to entice talents to pursue their career in Hong Kong. Eligible talents are
issued with 2-year visa, permitting them to explore opportunities, work,
and reside in Hong Kong. Approximately 90,000 applications were
received and more than 70,000 TTPS visa holders have already arrived in
Hong Kong as of the end of June 2024 based on the source provided by
Government of HKSAR.

Renewal requirement

Close to the end of that 2-year period, in general, TTPS visa holders can
apply to extend their stay within 4 weeks prior to visa expiry. The
success of a stay extension application depends on whether the eligible
talent can meet the prevailing eligibility criteria, including having a
secured employment offer (subject to further requirements), or
producing proof that they have established or joined in business in Hong
Kong etc. TTPS visa holders should be prepared for the enquiries from
the Immigration Department to review the qualification and the
employment condition or business operation. Collecting relevant
supporting documents in advance, including employer sponsored
information or proof of business in Hong Kong, is recommended.

Eligible talents should only work or do business in Hong Kong on the
basis of a valid TTPS visa. If the renewed visa is not issued by the time
the current visa expires, they should only resume work or do business in
Hong Kong after the issuance of their renewed visa.

If a TTPS visa holder decides not to renew the existing TTPS visa, in future
the TTPS visa holder cannot apply for a visa under TTPS again because
this Scheme only permits an eligible talent to apply for it once. If they
wish to return to Hong Kong for work or other long term purpose,
relevant visa should be applied for and obtained prior to entry to Hong
Kong, such as employment visa under General Employment Policy or
Admission Scheme for Mainland Talents and Professionals, or Quality
Migrant Admission Scheme.

Key considerations

Apart from preparation of the required documents (including employer
sponsored information etc) to the Immigration Department for TTPS visa
renewal, various aspects should be taken into account when an
individual works/ does business in Hong Kong, below are some highlights
for individual/employer’s consideration which may be applicable:

- tax obligations for both employers and employees

- individual tax implications in Hong Kong and home countries

- Mandatory Provident Fund (MPF) and home country
pension/social securities

- tax and accounting obligations and other compliance
requirements of business operators

From an individual perspective, in view of the potential complications on
tax which may create potential double taxation, a detailed planning
/revisit of employment structure, payroll, travel pattern etc. is
recommended.
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Deloitte China provides integrated professional services, with our long-term commitment to be a leading contributor to
China’s reform, opening-up and economic development. We are a globally connected firm with deep roots locally, owned by
our partners in China. With over 20,000 professionals across 31 Chinese cities, we provide our clients with a one-stop shop
offering world-leading audit, tax and consulting services.

We serve with integrity, uphold quality and strive to innovate. With our professional excellence, insight across industries,
and intelligent technology solutions, we help clients and partners from many sectors seize opportunities, tackle challenges
and attain world-class, high-quality development goals.

The Deloitte brand originated in 1845, and its name in Chinese (&) denotes integrity, diligence and excellence. Deloitte’s
global professional network of member firms now spans more than 150 countries and territories. Through our mission to
make an impact that matters, we help reinforce public trust in capital markets, enable clients to transform and thrive,
empower talents to be future-ready, and lead the way toward a stronger economy, a more equitable society and a
sustainable world.

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their
related entities (collectively, the “Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its member
firms and related entities are legally separate and independent entities, which cannot obligate or bind each other in respect
of third parties. DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions, and not
those of each other. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

Deloitte Asia Pacific Limited is a company limited by guarantee and a member firm of DTTL. Members of Deloitte Asia Pacific
Limited and their related entities, each of which is a separate and independent legal entity, provide services from more than
100 cities across the region, including Auckland, Bangkok, Beijing, Bengaluru, Hanoi, Hong Kong, Jakarta, Kuala Lumpur,
Manila, Melbourne, Mumbai, New Delhi, Osaka, Seoul, Shanghai, Singapore, Sydney, Taipei and Tokyo.

This communication contains general information only, and none of DTTL, its global network of member firms or their
related entities is, by means of this communication, rendering professional advice or services. Before making any decision or
taking any action that may affect your finances or your business, you should consult a qualified professional adviser.
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No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the
information in this communication, and none of DTTL, its member firms, related entities, employees or agents shall be liable
or responsible for any loss or damage whatsoever arising directly or indirectly in connection with any person relying on this
communication.
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