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雇主人力资源全球服务税务快讯 

高端人才通行证计划延期 

 

 

 
 

香港特别行政区行政长官在 2022 年施政报告推出高端人才通行证计划

（高才通），为期两年，以吸引全球人才来港发展就业。合资格人士会

获发有效期两年的签证，在此期间他们可以在香港居住、工作和探索机

遇。根据香港特别行政区政府的统计，截止到 2024 年 6 月底，港府收到

大约 9 万个高才通申请，其中多于 7 万人已通过高才通签证入境香港。 

 

签证延期要求 

 

首批发出的高才通两年签证即将到期。通常来说，高才通签证的持有人

可以在签证过期前的四周内提出延长逗留期限申请。申请的结果取决于

申请人是否满足现行的延期条件，即已获得聘用（对于就业资格有进一

步要求）或已在香港特区开办或参与任何业务。申请者应准备好回答入

境处关于资历和就业情况或业务运营状况的问题。我们建议申请者提早

收集相关的证明材料，尤其是相应的雇主信息或公司在港的运营信息。 

 

高才通签证持有人应当仅在持有有效高才通签证时在香港工作或参与业

务。如果他们的延期签证申请无法在当前签证过期前完成，他们应该停

止在港的工作和业务活动直到获发延期的签证。 

 

如果签证持有人选择不就当前的高才通签证申请延期，他们未来将无法

再获得新的高才通签证。这是因为根据现行条例，合资格人士只可申请

高才通签证一次。不过他们依然可以申请别的签证来满足未来回港长期

工作和居住的需要，包括工作签证（专才）和优秀人才签证（优才）。 

 



重点考虑因素 

 

除了准备就高才通签证申请延期需要的文件（包括相应的雇主信息），

在港就业和开办业务需要考虑其他多方面的因素。以下我们罗列了一些

个人和雇主需要考虑的关键因素： 

 

- 雇主和雇员的税务义务 

- 个人在香港和原居地的税务影响  

- 强制性公积金（强积金）和原居地的退休金/社会保险 

- 企业经营者需要遵守的税务、会计及其他合规义务 

 

从个人的角度来看，这种潜在的税务复杂局面可能会导致双重征税。我

们建议雇主和雇员提早梳理并仔细规划雇佣结构、发薪安排、差旅模式

等。 

 
 

 
税务快讯是为德勤会计师事务所的客户和专业人士发布的。这些内容只是一般性 

的。建议读者在根据本通讯中包含的任何信息采取行动之前咨询其税务顾问。 

 

 如有任何疑问，请联系我们的专业人员： 
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德勤中国是一家立足本土、连接全球的综合性专业服务机构，由德勤中国的合伙人共同拥有，始终服务于中国改革

开放和经济建设的前沿。我们的办公室遍布中国 31 个城市，现有超过 2 万名专业人才，向客户提供审计、税务、

咨询等全球领先的一站式专业服务。 

 

我们诚信为本，坚守质量，勇于创新，以卓越的专业能力、丰富的行业洞察和智慧的技术解决方案，助力各行各业

的客户与合作伙伴把握机遇，应对挑战，实现世界一流的高质量发展目标。 

 

德勤品牌始于 1845 年，其中文名称“德勤”于 1978 年起用，寓意“敬德修业，业精于勤”。德勤全球专业网络的成员

机构遍布 150 多个国家或地区，以“因我不同，成就不凡”为宗旨，为资本市场增强公众信任，为客户转型升级赋

能，为人才激活迎接未来的能力，为更繁荣的经济、更公平的社会和可持续的世界开拓前行。 

 

Deloitte（“德勤”）泛指一家或多家德勤有限公司，以及其全球成员所网络和它们的关联机构（统称为“德勤组

织”）。德勤有限公司（又称“德勤全球”）及其每一家成员所和它们的关联机构均为具有独立法律地位的法律实

体，相互之间不因第三方而承担任何责任或约束对方。德勤有限公司及其每一家成员所和它们的关联机构仅对自身

行为承担责任，而对相互的行为不承担任何法律责任。德勤有限公司并不向客户提供服务。请参阅

www.deloitte.com/cn/about 了解更多信息。 

  

德勤亚太有限公司（一家担保责任有限公司，是境外设立有限责任公司的其中一种形式，成员以其所担保的金额为

限对公司承担责任）是德勤有限公司的成员所。德勤亚太有限公司的每一家成员及其关联机构均为具有独立法律地

位的法律实体，在亚太地区超过 100 个城市提供专业服务，包括奥克兰、曼谷、北京、班加罗尔、河内、香港、雅

加达、吉隆坡、马尼拉、墨尔本、孟买、新德里、大阪、首尔、上海、新加坡、悉尼、台北和东京。 

  

本通讯中所含内容乃一般性信息，任何德勤有限公司、其全球成员所网络或它们的关联机构并不因此构成提供任何

专业建议或服务。在作出任何可能影响您的财务或业务的决策或采取任何相关行动前，您应咨询合资格的专业顾

问。 

  

我们并未对本通讯所含信息的准确性或完整性作出任何（明示或暗示）陈述、保证或承诺。任何德勤有限公司、其

成员所、关联机构、员工或代理方均不对任何方因使用本通讯而直接或间接导致的任何损失或损害承担责任。 

 

©  2024 德勤 • 关黄陈方会计师行（香港）、德勤 • 关黄陈方会计师事务所（澳门）、德勤华永会计师事务所（特

殊普通合伙）（中国大陆）版权所有 保留一切权利。 

 

如您日后不希望收到关于该话题的信息，请回复电邮并在邮件主题栏中填上“取消订阅”。 
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Top Talent Pass Scheme renewal 
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The Top Talent Pass Scheme (“TTPS”) was initiated by the Chief Executive 
of HKSAR in his 2022 Policy Address for an initial period of 2 years, aiming 
to entice talents to pursue their career in Hong Kong.  Eligible talents are 
issued with 2-year visa, permitting them to explore opportunities, work, 
and reside in Hong Kong.  Approximately 90,000 applications were 
received and more than 70,000 TTPS visa holders have already arrived in 
Hong Kong as of the end of June 2024 based on the source provided by 
Government of HKSAR.   
 
Renewal requirement 
 
Close to the end of that 2-year period, in general, TTPS visa holders can 
apply to extend their stay within 4 weeks prior to visa expiry.   The 
success of a stay extension application depends on whether the eligible 
talent can meet the prevailing eligibility criteria, including having a 
secured employment offer (subject to further requirements), or 
producing proof that they have established or joined in business in Hong 
Kong etc.  TTPS visa holders should be prepared for the enquiries from 
the Immigration Department to review the qualification and the 
employment condition or business operation. Collecting relevant 
supporting documents in advance, including employer sponsored 
information or proof of business in Hong Kong, is recommended.  
 
Eligible talents should only work or do business in Hong Kong on the 
basis of a valid TTPS visa.  If the renewed visa is not issued by the time 
the current visa expires, they should only resume work or do business in 
Hong Kong after the issuance of their renewed visa. 
 
If a TTPS visa holder decides not to renew the existing TTPS visa, in future 
the TTPS visa holder cannot apply for a visa under TTPS again because 
this Scheme only permits an eligible talent to apply for it once.  If they 
wish to return to Hong Kong for work or other long term purpose, 
relevant visa should be applied for and obtained prior to entry to Hong 
Kong, such as employment visa under General Employment Policy or 
Admission Scheme for Mainland Talents and Professionals, or Quality 
Migrant Admission Scheme. 
 
Key considerations 
 
Apart from preparation of the required documents (including employer 
sponsored information etc) to the Immigration Department for TTPS visa 
renewal, various aspects should be taken into account when an 
individual works/ does business in Hong Kong, below are some highlights 
for individual/employer’s consideration which may be applicable: 
 

- tax obligations for both employers and employees 
- individual tax implications in Hong Kong and home countries  
- Mandatory Provident Fund (MPF) and home country 

pension/social securities  
- tax and accounting obligations and other compliance 

requirements of business operators 
 
From an individual perspective, in view of the potential complications on 
tax which may create potential double taxation, a detailed planning 
/revisit of employment structure, payroll, travel pattern etc. is 
recommended. 



 
 
 
Tax Newsflash is published for the clients and professionals of Deloitte Touche Tohmatsu. 
The contents are of a general nature only. Readers are advised to consult their tax advisors 
before acting on any information contained in this newsletter. 

 
If you have any questions, please contact our professionals: 
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Deloitte China provides integrated professional services, with our long-term commitment to be a leading contributor to 
China’s reform, opening-up and economic development. We are a globally connected firm with deep roots locally, owned by 
our partners in China. With over 20,000 professionals across 31 Chinese cities, we provide our clients with a one-stop shop 
offering world-leading audit, tax and consulting services.  
 
We serve with integrity, uphold quality and strive to innovate. With our professional excellence, insight across industries, 
and intelligent technology solutions, we help clients and partners from many sectors seize opportunities, tackle challenges 
and attain world-class, high-quality development goals. 
 

The Deloitte brand originated in 1845, and its name in Chinese (德勤) denotes integrity, diligence and excellence. Deloitte’s 

global professional network of member firms now spans more than 150 countries and territories. Through our mission to 
make an impact that matters, we help reinforce public trust in capital markets, enable clients to transform and thrive, 
empower talents to be future-ready, and lead the way toward a stronger economy, a more equitable society and a 
sustainable world. 
 
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL”), its global network of member firms, and their 
related entities (collectively, the “Deloitte organization”). DTTL (also referred to as “Deloitte Global”) and each of its member 
firms and related entities are legally separate and independent entities, which cannot obligate or bind each other in respect 
of third parties. DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions, and not 
those of each other. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more. 
  
Deloitte Asia Pacific Limited is a company limited by guarantee and a member firm of DTTL. Members of Deloitte Asia Pacific 
Limited and their related entities, each of which is a separate and independent legal entity, provide services from more than 
100 cities across the region, including Auckland, Bangkok, Beijing, Bengaluru, Hanoi, Hong Kong, Jakarta, Kuala Lumpur, 
Manila, Melbourne, Mumbai, New Delhi, Osaka, Seoul, Shanghai, Singapore, Sydney, Taipei and Tokyo.  
  
This communication contains general information only, and none of DTTL, its global network of member firms or their 
related entities is, by means of this communication, rendering professional advice or services. Before making any decision or 
taking any action that may affect your finances or your business, you should consult a qualified professional adviser.  
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No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the 
information in this communication, and none of DTTL, its member firms, related entities, employees or agents shall be liable 
or responsible for any loss or damage whatsoever arising directly or indirectly in connection with any person relying on this 
communication.  
 
©  2024 Deloitte Touche Tohmatsu in Hong Kong, Deloitte Touche Tohmatsu in Macau, and Deloitte Touche Tohmatsu 
Certified Public Accountants LLP in the Chinese Mainland. All rights reserved. 
 
To no longer receive emails about this topic please send a return email to the sender with the word “Unsubscribe” in the 
subject line. 

 

 
 
 
 
 
 
 
 
 
 
 

 
 

 


