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Limitation of our work 

General use restriction
This report is prepared solely for the use of the Australian Computer Society. This report is not intended to and should not be 
used or relied upon by anyone else and we accept no duty of care to any other person or entity. The report has been prepared 
for the purpose of analysing Australia’s digital economy and workforce. You should not refer to or use our name or the advice 
for any other purpose.
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Nearly two-thirds (64%) of women experienced some form 
of discrimination at work compared to half (53%) of men

64% women

53% men

Three-quarters (76%) of people who identify as disabled or as 
living with disability experienced some form of discrimination, 
compared to 56% of people who do not identify as disabled

76% with disability

56% without disability

Close to nine in ten (87%) neurodiverse individuals report 
experiencing some form of discrimination compared to only 56% 
of people who do not identify as neurodiverse

56% neurotypical

87% neurodiverse

56% heterosexual

71% sexually diverse

People who identify as gay, lesbian, bisexual, pansexual, queer 
or asexual were more likely to report experiencing discrimination 
(71%) compared to 56% of heterosexuals
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Chart 6.2: Reasons for considering transitioning into the technology sector, for professional services workers

Source: Deloitte Access Economics Employee Survey (2022). 
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