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Overview

Employment Forecasts is Deloitte Access 
Economics’ flagship labour market analysis 
and forecasting publication. 

Produced quarterly, Employment Forecasts provides detailed forecasts 
and commentary on employment in Australia across industries, 
detailed occupations, and regions, including insights structured 
by three worker classifications:

1.  White collar: Workers in occupations typically 
attached to an office environment within each 
industry (for example, business professionals, 
administrative staff, IT workers, and lawyers).

2.  Blue collar: Workers in occupations 
who typically engage in manual work such as 
those in industrial settings within each industry 
(for example, building & construction labourers, 
farm workers, and machinery operators).

3.  Human services: Workers in occupations 
typically associated as service workers who may 
not be attached to an office environment within 
each industry (for example, health professionals, 
educators, retailers, and hospitality staff).
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Employment Forecasts helps organisations understand changing industry 
and occupation employment patterns and can shed light on emerging 
trends: technological change, shifting skill needs, the move to net zero and 
a shift towards a knowledge-based workforce. Deloitte Access Economics’ 
expert analysis and forecast data can help you understand how industry 
and occupation employment trends affect your strategic planning, 
financial modelling, and investment decisions.

Employment Forecasts supports public and private organisations  
take the pulse of the Australian economy:

The employment forecast data is broken down by industry, occupation, 
state, greater capital city and CBD regions, and provides a robust 
assessment of future employment demand. If you require additional 
methodological information, please contact the team to receive the 
methodology guide or data templates, contact details can be found  
at the end of the document.

Analysis of the major influences of industry and occupation 
employment offers critical guidance for workforce planning for 
federal and state government departments, policy makers, 
University researchers and the business community seeking 
to understand the future demand for skills and the evolving 
structure of the Australian economy.

White collar employment forecasts capture demand for 
Central Business District (CBD) office space across industry 
sectors, making it a vital resource for property developers, 
landlords, brokers, and the business community.

CBD and greater capital city employment estimates by industry 
and worker classification supports local government planning 
and helps organisations understand the structural trends that 
are underway in Australia’s CBD and greater capital city areas.
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Industry classification

Employment Forecasts follows the ABS Australian and New Zealand Standard 
Industrial Classification (ANZSIC) 1-digit level (Division) in Australia, in total 
there are 19 industries. Each industry is split by its white collar, blue collar, 
and human services workforce.

Regions

The forecasts are produced by state / territory (level 1), greater  
capital city (level 2) and Central Business District (CBD) (level 3):

•  State / territory: The ABS states and territories are a cartographic 
representation of legally designated state and territory boundaries.

•  Greater capital city: Greater capital city level forecasts are based  
on the Statistical Area (SA) 4 level data within each Greater Capital  
City Statistical Area (GCCSA).

•  CBD: CBD level employment is benchmarked to Census  
employment by industry within each CBD region defined by Deloitte 
Access Economics. The CBD regions are based on Destination 
Zones (DZN) and typically cover a few urban city blocks.

The publication includes all state and territory and greater capital city regions 
and covers a selection of eight CBD markets, including Sydney CBD, North 
Sydney, Melbourne CBD, Brisbane CBD, Brisbane Near City, Perth CBD and 
West Perth, Adelaide City and Canberra Central. A map of each CBD region 
can be found in the Appendix.

Time horizon

The time series commences in September 1980 and includes a ten-year 
forecast horizon. The forecasts are produced at a quarterly frequency and are 
also provided by financial year and calendar year.

Time horizon

The time series commences in September 1980 and 
includes a ten-year forecast horizon. The forecasts are 
produced at a quarterly frequency and are also provided  
by financial year and calendar year.
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Time horizon

The time series commences in March 1992 and includes 
a ten-year forecast horizon. The forecasts are produced 
at a quarterly frequency and are also provided by financial 
year and calendar year. Forecasts can extend beyond a 
ten-year forecast horizon – please contact the team if you 
are interested in long-run detailed occupation forecasts, 
contact details can be found at the end of this section.

Regions

The forecasts are produced by state/territory (level 1):

•  State/territory: The ABS states and territories are a 
cartographic representation of legally designated state 
and territory boundaries.

Occupation classification

Employment Forecasts follows the ABS Australian and New Zealand 
Standard Classification of Occupations (ANZSCO) 4-digit level (Unit 
Group) in Australia excluding ‘not further defined’ (nfd) occupations, 
in total there are 358 occupations.
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Forecast data examples

Below are illustrations of how Employment Forecasts can be used to analyse 
and inform the evolving structure of the Australian workforce.

Industry data Industry employment growth examples

Figure 1 Industry employment growth, 2023–24 to 2033–34

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Figure 2  State and territory professional, scientific,  
and technical services employment growth 
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition

Figure 3  State and territory worker classification employment growth,  
2023–34 to 2033–34

Worker classification employment growth examples
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Figure 4 National worker classification employment growth, financial year 

Figure 5 National worker classification employment share, financial year
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition

Figure 6 Greater capital city employment growth, 2023–34 to 2033–34
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Regional employment growth examples
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Figure 7 CBD white collar employment growth
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition 
Note: The market and non-market series follow the ABS aggregation of ANZSIC 1-digit  
industries of market sector divisions.

Figure 8 National market vs non-market employment growth, financial year

Figure 9 National services vs non-services employment growth, financial year
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Other aggregation examples

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition 
Note: The services series is defined as total industry employment excluding agriculture, 
mining, manufacturing, utilities, and construction.
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Figure 10 National occupation employment growth
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Occupation data Occupation employment growth examples examples

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Figure 11 Occupation employment growth by top 10 detailed occupations

Figure 12 Select states and territories Registered Nurses employment growth
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Source: Deloitte Access Economics Employment Forecasts August 2024 Edition 
Note: The occupations are ordered by the top 10 occupations for Australia as of 2023–24

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Approach

The Employment Forecasts publication is underpinned by the Deloitte Access 
Economics Australian Macroeconomic Model (DAEM), a dynamic model of the 
Australian economy which is regularly used for macroeconomic forecasting 
and incorporates demographic trends and global economic influences. 
Figure 13 in the Appendix outlines the modelling steps and describes the 
top-down approach that disaggregates DAEM forecasts into industry, 
occupation, and regional employment forecasts for the Employment 
Forecasts publication. 

Place of work classification

For state and lower-level disaggregation, Employment Forecasts 
presents employment on a Place of Work (POW) basis. This is 
distinct from the typical way that the Australian Bureau of 
Statistics (ABS) Labour Force Survey (LFS) employment data 
are reported, which is on a Place of Usual Residence (PUR) basis. 
At the national level, individuals are assumed to share the same 
POW and PUR. All sub-state level analysis accounts for differences 
between these values. The Australian Census of Population and 
Housing (Census) is used to establish the relationship between 
PUR and POW employment across all regions. For example, 
workers living in the Illawarra SA4 may work throughout areas 
in  Greater Sydney and these trends are captured in the model.

The Australian Census of Population 
and Housing (Census) is used to establish 
the relationship between PUR and POW 
employment across all regions. 
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Benchmarking and data cleaning

Every quarter Deloitte Access Economics revises historical employment 
data based on adjustments by the ABS. In addition, every five years Deloitte 
Access Economics revises historical data when the new Census employment 
is released which is used to create new benchmarks across industries, 
occupations, and regions. When Census re-benchmarking occurs, there are 
revisions to the historical employment data between Census years. Given the 
granularity of data there is inherent risk of historical revisions and volatility 
in the estimates. Deloitte Access Economics cleans the underlying data to 
smooth the estimates and as such the historical industry and occupation 
employment estimates do not align with the ABS LFS Detailed release.

Every five years Deloitte Access Economics 
revises historical data when the new Census 
employment is released which is used to 
create new benchmarks across industries, 
occupations, and regions.
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Chart 17 Resignation rates of participants

Source: Bloom N, et al., (2024) “Hybrid working from home improves
retention without damaging performance”, Nature, 630

YYeett,, wwoorrkk  ffrroomm  hhoommee  sseettttiinnggss  ddoo  nnoott  ssuuiitt  aallll  sseeccttoorrss  wwiitthh
eemmppllooyyeerrss  ssttrruugggglliinngg  ttoo  ffiinndd  tthhee  ppeerrffeecctt  hhyybbrriidd  mmiixx  ttoo
mmeeeettiinngg  iinn--ppeerrssoonn  ooppeerraattiioonnaall  ddeemmaannddss  aanndd  mmaaiinnttaaiinniinngg
eemmppllooyyeeee  fflleexxiibbiilliittyy. There remains no ‘one-size-fits-all’
approach to flexible working arrangements as the tussle
between employers and employees to strike the right
balance between business objectives and employee
flexibility remains ongoing. AAss  llaabboouurr  mmaarrkkeett  ccoonnddiittiioonnss
wweeaakkeenn,,  tthhee  ppeenndduulluumm  wwiillll  ccoonnttiinnuuee  ttoo  sswwiinngg  ttoowwaarrddss
eemmppllooyyeerrss  cchhoooossiinngg  tthheeiirr  iiddeeaall  mmiixx (rather than having the
choice with employees).

EEmmppllooyymmeenntt  oouuttllooookk

LLaabboouurr  mmaarrkkeett  oouuttllooookk

Even with a likely improvement in macroeconomic
conditions on the horizon, tthhee  llaabboouurr  mmaarrkkeett  iiss  eexxppeecctteedd
ttoo  wweeaakkeenn  ffuurrtthheerr  iinn  22002244--2255  aanndd  eemmppllooyyeeeess  wwiillll  ffaaccee  aa
lleevveell  ooff  wwoorrkkeerr  ccoommppeettiittiioonn  uunnsseeeenn  ffoorr  sseevveerraall  yyeeaarrss.

Following robust employment growth of 3.1% (423,600
workers) in 2023-24, national employment growth is
expected to slow to just 1.0% (147,400 workers) in
2024-25 as the growth in net overseas migration is
reduced and economic activity hits a cyclical low point. If
realised, tthhee  AAuussttrraalliiaann  llaabboouurr  mmaarrkkeett  wwiillll  eexxppeerriieennccee  iittss
lloowweesstt  aannnnuuaall  eemmppllooyymmeenntt  ggrroowwtthh  ((eexxcclluuddiinngg  ppaannddeemmiicc
iimmppaacctteedd  yyeeaarrss))  ssiinnccee  tthhee  ccoonncclluussiioonn  ooff  tthhee  mmiinniinngg  bboooomm
iinn  22001133--1144.

TThhee  sslloowwddoowwnn  iinn  eemmppllooyymmeenntt  ggrroowwtthh  iiss  eexxppeecctteedd  ttoo  bbee  ffeelltt
tthhee  hhaarrddeesstt  iinn  tthhee  mmaarrkkeett  sseeccttoorr  ooff  tthhee  eeccoonnoommyy  aass
bbuussiinneesssseess  aarree  ccaauuttiioouuss  aabboouutt  iinnccrreeaassiinngg  hheeaaddccoouunntt  wwhhiillee
eeccoonnoommiicc  aaccttiivviittyy  iiss  ssttiillll  ffrraaggiillee. On the other hand, the
non-market sector (health care, education, and public
admin) is expected to grow by a robust 2.3% in 2024-25

due to strong demand for health care and other non-
market workers.

Chart 18 National employment growth

Source: Deloitte Access Economics Employment Forecasts August 2024
Edition
Note: The market and non-market series follow the ABS aggregation of
ANZSIC 1-digit industries of market sector divisions.

With a range of labour market ‘pull factors’ yet to subside
tthhee  ppaarrttiicciippaattiioonn  rraattee  iiss  eexxppeecctteedd  ttoo  rreemmaaiinn  hhiigghh  ffoorr  tthhee
rreemmaaiinnddeerr  ooff  tthhee  yyeeaarr and will slowly fall over the short to
medium term amid less demand for workers, and as the
ageing population leads to a gradual rise in the number of
workers retiring.

Consistent with the labour market trailing broader
economic performance, interest rates staying higher for
longer and ongoing strength in labour market
participation, tthhee  uunneemmppllooyymmeenntt  rraattee  iiss  eexxppeecctteedd  ttoo
ggrraadduuaallllyy  iinnccrreeaassee  ttoo  44..55%%  bbyy  tthhee  eenndd  ooff  tthhee  yyeeaarr  ((aanndd
rreemmaaiinn  aatt  tthhaatt  lleevveell  oonn  aavveerraaggee  aaccrroossss  22002244--2255)).

Overall, an additional 101,500 Australians are expected to
join the ranks of the unemployed in 2024-25. But the full
extent to which slower economic conditions filter through
to unemployment will depend on many factors, including
the ability of businesses to weather an extended period of
slower economic growth.

WWoorrkkeerr  ccllaassssiiffiiccaattiioonn  oouuttllooookk

FFoolllloowwiinngg  rroobbuusstt  eemmppllooyymmeenntt  ggrroowwtthh  ooff  33..66%%  ((118822,,330000
wwoorrkkeerrss))  iinn  22002233--2244,,  tthhee  ffiinnaanncciiaall  yyeeaarr  aahheeaadd  llooookkss  bblleeaakk
ffoorr wwhhiittee  ccoollllaarr wwoorrkkeerrss,,  wwiitthh  aa  00..44%%  ddeecclliinnee  ((2233,,550000
wwoorrkkeerrss))  pprroojjeecctteedd  iinn  22002244--2255 given weakness in lending,
some consumer facing industries, professional services,
and as businesses look to kick start activity without
increasing headcount.

HHoowweevveerr,,  tthhee  ddeecclliinnee  iinn  wwhhiittee  ccoollllaarr  eemmppllooyymmeenntt  mmaayy  bbee
sshhoorrtt  aanndd  sshhaarrpp  wwiitthh  wwhhiittee  ccoollllaarr  eemmppllooyymmeenntt  eexxppeecctteedd  ttoo
rreettuurrnn  ttoo  ggrroowwtthh  ooff  11..66%%  ((8866,,220000  wwoorrkkeerrss))  iinn  22002255--2266 – the
fastest of the three worker classifications – supported by a
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Looking ahead
The white collar workforce will likely bear the brunt of the labour market
slowdown in 2024-25

FFuuttuurree  ooff  wwoorrkk

The evolution of the work from home debate continues
with one recent survey suggesting tthhaatt  rreettuurrnn  ttoo  ooffffiiccee
mmaannddaatteess  aarree  oonn  tthhee  rriissee..  AAccccoorrddiinngg  ttoo  RRoobbeerrtt  HHaallff,,  ssiinnccee
22002233  tthheerree  hhaass  bbeeeenn  aa  2200--ppeerrcceennttaaggee  ppooiinntt  jjuummpp  iinn
mmaannddaatteess  bbyy  bbuussiinneesssseess  rreeqquuiirriinngg  ooffffiiccee  wwoorrkkeerrss  ttoo  wwoorrkk
ffrroomm  tthhee  ooffffiiccee  ffiivvee  ddaayyss  aa  wweeeekk.1 This is from 19% of office
workers to 39%. However, there has also been a small
increase in the share of workplaces who allow complete
worker flexibility.

Chart 16 Number of days instituted in return to office
mandates, Australia

Source: Robert Half

A recent example of a large-scale return to office mandate
is the policy announcement by the New South Wales
government which requires full-time public servants to
return to the office at least three days a week.2 Improving
team building and culture across the public service is a
driving motivator for this new policy, especially for new
graduates entering the workforce. The policy contrasts
with other governments who have entrenched remote

1 Half, R, (2024), “39% of workers mandated to attend the office 5 days a week, up from
19% last year” < https://www.roberthalf.com/au/en/about/press/workers-mandated-to-
attend-the-office-5-days-a-week >
2 Burton, T, (2024) “NSW to lease more offices for public servants ordered back”, AFR <
https://www.afr.com/politics/federal/nsw-to-lease-more-offices-for-public-servants-
ordered-back-20240806-p5jzxl >
3 Ibid.

working in their workplace policies, generally arguing that it
encourages greater female workforce participation, among
other benefits.3

WWhhiillee  wweeaakkeerr  llaabboouurr  mmaarrkkeett  ccoonnddiittiioonnss  aarree  lliikkeellyy
ssuuppppoorrttiinngg  tthhee  sshhiifftt  bbaacckk  ttoo  tthhee  ooffffiiccee  tthhee  oonnuuss  rreemmaaiinnss  oonn
eemmppllooyyeerrss  ttoo  pprroovviiddee  tthhee  bbeesstt  eennvviirroonnmmeenntt  ffoorr  tthheeiirr
wwoorrkkeerrss.. Employers and organisations are increasingly
looking to redesign their office space to accommodate
hybrid workers with fit-for-purpose rooms for
collaboration, meetings, and adequate environments for
online meetings.4

There is a growing body of literature around the structure
of workplace policies. A randomised-control trial
investigating the effect of working from home on over
1,600 employees in a Chinese technology company found
the benefits of working from home are felt by both
employers and employees.5 On the employer side the trial
found tthhaatt  rreessiiggnnaattiioonn  rraatteess  ooff  eemmppllooyyeeeess  ffeellll  bbyy  3355%%  ffoorr
hhyybbrriidd  wwoorrkkeerrss  ccoommppaarreedd  ttoo  tthhoossee  tthhaatt  wwoorrkkeedd  iinn  tthhee
ooffffiiccee  ffuullll--ttiimmee. The policy was found to have a particularly
strong effect on the attrition for non-managers, women,
and those with longer commutes to the office.

On the employee side the trial found employees value the
flexibility of work and the reduced need to commute to the
office. The researcher notes that the ddoollllaarr ssaavviinnggss  ttoo
bbuussiinneesssseess  oonn  ooffffiiccee  ssppaaccee,,  aanndd  tthhee  bbeenneeffiittss  ooff  hhiirriinngg  ffrroomm
aa  bbrrooaaddeerr  ppooooll  ooff  rreemmoottee  wwoorrkkeerrss  ccaann  ccuutt  ccoossttss  ttoo  tthhee
eexxtteenntt  tthhaatt  tthheeyy  oouuttwweeiigghh  aannyy  pprroodduuccttiivviittyy  lloosssseess.6

4 Stone, L, (2024) “New workplace-experience consultants are designing the offices of
the future”, BBC < https://www.bbc.com/worklife/article/20240326-workplace-
experience-consultants-redesign-corporate-offices >
5 Bloom N, et al., (2024) “Hybrid working from home improves retention without
damaging performance”, Nature 630<https://www.nature.com/articles/s41586-024-
07500-2>.
6 CEDA, (2024) “The new normal” working from home is here to stay”
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rebound in professional services and finance hiring
alongside continued demand for white collar health care
workers.

Following above average employment growth of 2.8%
(104,300 workers) in 2023-24, the bblluuee  ccoollllaarr workforce
employment mmaayy  bbeenneeffiitt  sshhoorrtt  tteerrmm  ffrroomm  aa  ccoonnttiinnuueedd
ffooccuuss  oonn  rreessiiddeennttiiaall  aanndd  iinnffrraassttrruuccttuurree  ccoonnssttrruuccttiioonn,,
aalloonnggssiiddee  ssttrroonngg  ddeemmaanndd  ffoorr  aaddmmiinn  sseerrvviicceess  aanndd  llooggiissttiiccss
wwoorrkkeerrss.

The blue collar workforce is expected to grow by 2.0%
(74,300 workers) in 2024-25 before moderating to 0.4%
(16,000 workers) in 2025-26 with expected weakness
across a range of industries including agriculture, utilities,
and manufacturing. TThhee  ccoonnssttrruuccttiioonn  aanndd  llooggiissttiiccss
iinndduussttrriieess  wwiillll  ccoonnttiinnuuee  ttoo  ppllaayy  aann  iimmppoorrttaanntt  rroollee  iinn
ssuuppppoorrttiinngg  tthhee  AAuussttrraalliiaann  bblluuee  ccoollllaarr  wwoorrkkffoorrccee  ggooiinngg
ffoorrwwaarrdd..

TThhee  ffooccuuss  oonn  nnoonn--mmaarrkkeett  eemmppllooyymmeenntt  ppllaayyss  wweellll  ffoorr  tthhee
hhuummaann  sseerrvviicceess wwoorrkkffoorrccee  wwhhiicchh  nnoottcchheedd  uupp  aannootthheerr  yyeeaarr
ooff  aabboovvee  aavveerraaggee  eemmppllooyymmeenntt  ggrroowwtthh. The financial year
ahead is expected to be another strong one for human
services workers in the non-market sector (health care,
education, and public admin) alongside a rebound in
accommodation & food service employment.

These industries are expected to more than offset
weakness across human services workers in retail,
wholesale, and manufacturing. Overall, human services
employment growth is expected to remain robust at 1.9%
(96,700 workers) in 2024-25 before tracking steadily to
1.3% (68,700 workers) in 2025-26.

Chart 19 National worker classification employment growth

Source: Deloitte Access Economics Employment Forecasts August 2024
Edition

LLooookkiinngg  aahheeaadd,,  tthhee  hhuummaann  sseerrvviicceess  wwoorrkkffoorrccee  aanndd  tthhee
wwhhiittee  ccoollllaarr  wwoorrkkffoorrccee  aarree  eexxppeecctteedd  ttoo  ggrrooww  oonn  aavveerraaggee  bbyy
11..66%%  aanndd  11..33%%  rreessppeeccttiivveellyy,,  ffrroomm  22002233--2244  ttoo  22003333--3344..
Both are expected to outpace the blue collar workforce
which is estimated to grow on average by 0.9% per year
over the same period. Stronger human services and white
collar employment growth represents an ongoing
structural shift towards a services and knowledge-based
workforce underpinned by accelerated technological
change across the economy.

Chart 20 National worker classification employment

Source: Deloitte Access Economics Employment Forecasts August 2024
Edition

Table 1 National employment outlook (financial year)

year-on-year % change
          HHiissttoorryy

22002233--2244
FFoorreeccaassttss
22002244--2255 22002255--2266 22002266--2277 22002277--2288 22002288--2299

Total employment 3.1% 1.0% 1.2% 1.5% 1.5% 1.4%

White collar employment 3.4% -0.4% 1.6% 1.8% 1.6% 1.5%

Blue collar employment 2.8% 2.0% 0.4% 0.8% 0.9% 0.8%

Human services employment 2.9% 1.9% 1.3% 1.7% 1.7% 1.8%

Source: Deloitte Access Economics Employment Forecasts August 2024 Edition
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Appendix
Figure 13 Deloitte Access Economics forecasting approach

Global inputs

• Global context is essential to 
our macroeconomic forecasting. 

• Inputs on the global economy are based 
on the latest research and data published 
by key international bodies, and the 
forecasts of our international network 
of economists. Australia’s share of global 
trade and the threat of supply-chain 
disruption for key goods and services 
are tracked carefully.

Demographic modelling 
DAE-DEM

• Our in-house 
demographic model.

• Demographic forecasts 
for Australia and all 
states and territories 
by single-year-of-age. 

• These demographic 
forecasts are a key 
input into DAEM. 

Macroeconomic modelling DAEM

Deloitte Access Economics model of the Australian economy

• Our global inputs, demographic modelling, and climate change levers enrich 
the insights produced by the DAEM model.

• Within DAEM, global economic conditions influence the Australian economy 
via trade volumes and the terms of trade, exchange rates and interest rates, 
which help determine Australia’s potential output growth.

• The model is used on a quarterly basis to produce our forecasts for key time 
series macroeconomic variables for Australia and states/territories.

• The model informs our view of total and industry employment for Australia.

Detailed employment  
by state DAEM-SI

Detailed state  
and industries model

We will use DAEM-SI to 
distribute and produce 
state level expenditure 
components to create state-
specific ‘induced’ industry 
output and determine 
industry employment.

DAEM-O 
Detailed state and occupations model

• Occupation employment (ANZSCO 
4-digit) by state is forecast 
using a combination of drivers: 
industry composition changes  
(from DAEM-SI) and new types  
of work / evolving technologies.

• This approach enables the forecasts 
to be produced based on structural 
changes, as well as longer term trends.

• The final ANZSCO 4-digit level forecasts 
are split out by each ANZSIC 1-digit 
industry at the state level using 
historical relationships to establish 
worker classification shares by industry 
for each state and territory.

Detailed employment  
by region DAEM-R

Detailed regional 
employment model

• Our regional employment model follows a top-down approach combined 
the industry employment outputs from DAEM-SI and the occupation by 
worker classification outputs from DAEM-O. 

• Capital city and CBD level forecasts are benchmarked against Census data 
and updated using quarterly ABS LFS employment data at the Statistical 
Area (SA) 4 level.
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Figure 14 Sydney CBD boundary

Figure 17 Brisbane CBD boundary

Figure 15 North Sydney boundary

Figure 16 Melbourne CBD boundary

PLACEHOLDER



Figure 20 Perth CBD & West Perth boundary

Figure 21 Canberra Central boundary
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Figure 19 Adelaide City boundaryFigure 18 Brisbane Near City boundary

PLACEHOLDER
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