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Sweden — Proposed changes to the

taxation of share incentives

Background

The Swedish government previously appointed a committee to review the Swedish tax treatment of share incentive plans.
The committee’s proposals were published in March 2016 and are aimed at making Swedish tax rules simpler and more
competitive in a global setting.

The committee’s proposals include changes to the taxation of restricted shares and the introduction of a qualified regime
for stock options. It is expected that the Swedish Government will shortly start a consultation process with key stakeholders
on these proposals. If the proposals are adopted by the Government, it is expected that they would take effect from 1
January 2018, at the earliest.

Taxation of restricted shares

The committee has proposed amendments to the taxation of restricted shares which are subject to sale restrictions for a
period of not more than two years.

Currently, restricted shares are normally taxable in Sweden when the restrictions lift. Under the proposed amendments,
restricted shares which are subject to a sale restriction lasting less than two years would be taxable at grant. Any increase
in the share price between the date of grant and the sale of the shares would therefore be subject to the more favourable
capital gains tax regime.

Where the sale restriction applies for a period of more than two years or where there is a risk of forfeiture (even if this is for
a period of less than two years), the tax point for the restricted shares will continue to be the date when the restrictions lift
or when there is no longer a risk of forfeiture.




For restricted shares which would be taxable at grant, the committee has recommended that the unrestricted value (i.e. the
full market value) of the shares should be subject to tax at grant. This means that no discount would be available for the
fact that the shares cannot be sold for a specified period.

Introduction of qualified stock options

The committee has also proposed the introduction of a tax advantaged “qualified stock option” plan.

Under the proposal, qualified stock options would not be subject to income tax at exercise. Instead, the underlying shares
would be subject to the capital gains tax regime and would be taxed at sale (at a rate of 25% or 30%, rather than at the rate

which applies to employment income, which can be up to approximately 55%).

In order for stock options to be treated as qualified, under the current proposals, the granting company would be required
to meet a number of conditions, including:

e the number of employees in the company must not exceed 50;
e the company’s net annual sales shall not exceed SEK 80 million (c. GBP 7m); and
e the company cannot have carried on business for more than seven years.

In addition to the above conditions, certain industries (finance, insurance, audit, law and tax consulting) would also be
excluded from taking advantage of the qualified stock option regime under the current proposals.

Non-qualified stock options would continue to be subject to income tax at the date of exercise.

Deloitte’s view

The proposals put forward by the committee have attracted significant criticism in the media, with several
Swedish corporations having come out publicly against the proposed qualified stock option regime. The reaction
has been that the conditions for the qualified stock option regime to apply are too narrow and not globally
competitive, as most companies will not be able to offer the tax advantaged arrangements to attract talent to
Sweden.

Given this criticism and the lack of political appetite for change, it is uncertain to what extent these changes will
be implemented by the Swedish government.

Contacts

For assistance with these issues, or any other issue related to the operation of your global equity plans, please contact
your usual Deloitte adviser or email us at globalshareplans@deloitte.co.uk, and an adviser will contact you.

This Global Rewards Update information is also included in our bi-weekly GES newsletter, Global InSight, which you
will receive directly if you are on the central distribution list.

If you are not on the central distribution list and received this communication by some other means, you can follow
these few simple steps to be added to the central distribution list:

e Go to the Deloitte Subscriptions Page on Deloitte.com.
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Fill out your contact information.

Make sure that, under Email Newsletters, “Global InSight” (which is under the Tax heading) is selected and
click “Save Profile.”

Be sure to visit us at our website: www.deloitte.com/tax.
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