
Embed female perspectives 
and voices into processes
Organizations with 
diverse leadership 
teams are 

70% 
more likely to 
report capturing 
a new market.
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Invest in strategy and tools 
that encourage empathy

Make female 
mentorship a part 
of your culture
Women in STEM careers 
with sponsors are

200% 
more likely to 
see their ideas 
implemented.

Between 2019 and 
2022, DEI strategy 
helped fuel a 

4% 
increase in 
female-held tech 
leadership roles.

71% 
agree adding more 
women to machine 
learning and AI will 
bring unique 
perspectives.

Women
Amplify the voices of 
women leading STEM 

and non-STEM roles
In 1970, women made up 

8% of STEM workers but by 
2021, women made up

31% 
of all STEM professionals.

Five bold calls to 
action to accelerate 

gender equality in the 
tech industry
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Create more 
constructive peer 

networks for women
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