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In this issue: 

The entrance into force of Law no. 81/2018 regarding the 

regulation of teleworking 

On 2 April 2018, Law no. 81/2018 on the regulation of teleworking activity was 

published in the Official Gazette no. 296, which shall take effect starting with 5 

April 2018. 
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The Law no. 81/2018, published in the Official Gazette on 2 

April 2018, establishes a number of obligations on the 

employer in the event that the employees carry out the 
activities by way of teleworking 

The implications of Law no. 81/2018 on the regulation of teleworking  

Starting April 5, 2018, the Law no. 81/2018, which regulates the way in which 

employees carry out their activities by way of teleworking, shall enter into force, 

introducing a number of obligations for employers. 

The law defines teleworking as a form of work organization by which the 

employee performs the specific duties assigned to his/ her job: (i) in another 

working place than the one organized by the employer; (ii) using information 

technology; and (iii) on a regular and voluntary basis. 

One of the main issues raised by the way Law no. 81/2018 is drafted, consists in 

determining its scope of application – i.e. when the employee can be considered 

to carry out regular activities in a working place other than the one organized by 

the employer, the Law being limited to determining that the duties assigned to 

his/ her function must be exercised under the above conditions at least one day 

per month. 

If the activity carried out by the employees fulfills the necessary conditions to be 

qualified as teleworking, Law no. 81/2018 sets out a series of obligations for the 

employer, including: 

• the obligation to conclude addenda to the employment agreements (or, in 

case of new employees, employment agreements) expressly stipulating that 

the performance of the activity is carried out by way of teleworking - failure 

to observe this obligation shall be sanctioned with a fine of RON 10,000 for 

each person; 

• the obligation to regulate certain specific elements in the addenda/ 

employment agreements (e.g.: the period and/ or the days when the 

employee carries out his/her activity at the working place organized by the 

employer, the working places where teleworking activity is carried out, the 

evidence of the working hours performed by the employee, the 

responsibilities of the parties agreed with respect to the place/ places of 

teleworking, including those related to health and safety at work, the 

conditions under which the employer shall bear the expenses related to the 

teleworking activity etc.) - failure to observe this obligation shall be 

sanctioned with a fine of RON 5,000; 

• obligations in the field of health and safety at work (e.g.: the employer shall 

provide the means of information technology and/ or safe work equipment 

necessary for the performance of the work, unless the parties agree 

otherwise, the conditions for the employee to be adequately trained in the 

field of health and safety at work) - non-compliance with these obligations 

shall be sanctioned with a fine of RON 2,000; 

• the possibility of the employee to perform overtime, but only at the request 

of the employer and with the written consent of the full-time tele-employee 

- failure to observe this obligation shall be sanctioned with a fine of RON 

5,000. 
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For further questions regarding the aspects mentioned in this alert,  

please contact us. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 
 

Florentina Munteanu 
Partner 
+40 730 077 934  

fmunteanu@reff-associates.ro 
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Managing Associate 
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Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network of 

member firms, and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred 

to as "Deloitte Global") does not provide services to clients. Please see www.deloitte.com/ro/about to learn more about our global network 

of member firms. 

 

Deloitte provides audit, consulting, legal, financial advisory, risk advisory, tax and related services to public and private clients spanning 
multiple industries. Deloitte serves four out of five Fortune Global 500® companies through a globally connected network of member firms in 

more than 150 countries and territories bringing world-class capabilities, insights, and high-quality service to address clients' most complex 

business challenges. To learn more about how Deloitte's approximately 244,000 professionals make an impact that matters, please connect 

with us on Facebook or LinkedIn.  

 

Reff & Associates SCA is a law firm member of Bucharest Bar, independent in accordance with the Bar rules and represents Deloitte Legal in 

Romania. Deloitte Legal means the legal practices of Deloitte Touche Tohmatsu Limited member firms or their affiliates that provide legal 

services. Visit the global Deloitte Legal website http://www.deloitte.com/deloittelegal to see which services Deloitte Legal offers in a particular 

country. 

 
This alert is offered as guidance and must not be considered a consultancy service. Before taking any action based on this document, you 

should ask for professional fiscal/legal advisory. 

 

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited, its member firms, or their related 

entities (collectively, the “Deloitte Network”) is, by means of this communication, rendering professional advice or services. Before making any 

decision or taking any action that may affect your finances or your business, you should consult a qualified professional advisor. No entity in the 

Deloitte Network shall be responsible for any loss whatsoever sustained by any person who relies on this communication. 
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