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Covid: what to do in the workplace

From May 1°, 2022

 Green Pass Covid certification
is not more needed to access
the workplace.

* Recommendation to use face
masks in all indoor public
places or open to public.

From May 5, 2022

The validity of the protocol dated
April 6, 2021 signed by trade
unions of private companies
aimed at containing the spread of
the Covid-19 virus (“Protocol") has
been extended. This has been
decided by the parties who met on
May 4, 2022. So, in addition to
each company existing protocols,
employers shall have to respect
the following provisions of the
Protocol:

« Mandatory use of surgical
mask, both indoors and
outdoors in all cases of shared
work environments, except for
activities carried out under
isolated conditions.

» Possible control of body
temperature, with ban to
access workplaces if such body
temperature is higher than
37.5°.

« Quota access for common
areas (cafeteria, locker rooms
etc.)

« Daily cleaning and periodic
sanitization of the premises.

« Mandatory sanitization
procedure in the workplace in
case of a confirmed case of
Covid-19.

A new meeting is scheduled by
June 30, 2022, for possible
amendments to the Protocol
based on the evolution of the
pandemic.




Experience the future of law, today

Today, you need smart lawyers who bring
even more to the table than legal advice
and memorandums. You need to work
better, faster and with lower total cost.
That takes someone who knows your
business and your industry, yet thinks
and works in new ways. A steady hand at
the center of the transformation all
around us. An expert in law, commerce
and technology, who is able to serve you
globally.

To make an impact that matters, you
need an accomplished confidante who is
both pragmatic and pioneering.

Deloitte Legal invites you to experience
the future of law, today. Meet current
obligations more effectively while
anticipating future opportunities.

Automate complicated and time-
consuming legal activities. Benefit from
a commercial mindset that integrates
legal, business and industry expertise.
Draw upon our experience with
business operating model
transformation.

As you lead your enterprise through
unprecedented complexity and
change, we'll work with you not just for
you. Working together, you're
empowered to make confident
decisions, guide your business and
take advantage of possibilities.

Experience the future of law, today.
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