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Késhilli i Ministrave ka miratuar
vendimin nr.286, daté 21.05.2018,
“Pér disa rregulla té vecanta pér
punémarrésit e pérkohshém, té cilét
punésohen nga agjencité e punésimit
té pérkohshém” (“Vendimi”).
Vendimi éshté botuar né Fletoren
Zyrtare nr. 76, daté 28.05.2018 dhe
ka hyré né fugi menjéheré pas
botimit.

Vendimi zbaton dispozitat e neneve
18, pika 2, dhe 18/1, pika 5, té ligjit
nr. 7961, daté 12.7.1995, “Kodi i
Punés i Republikés sé Shqgipérisé” té
ndryshuar, dhe pérmban, ndér te
tjera, specifikime mbi rastet kur
punésimi né Agjencité pér Punésim
té Pérkohshém (“Agjencia”), éshté i
ndaluar si dhe rastet kur ky lloj
punésimi mund té realizohet.

Né bazé té kétij Vendimi,
punémarrésve té pérkohshém u
sigurohet i njéjti akses pér t'u
trajnuar me géllim pérmirésimin e
aftésive dhe té njohurive té tyre pér
fushén e pozicionit ku jané punésuar,
ashtu si edhe punémarrésve té
pérhershém.

PEr mé tepér, sa i pérket rasteve kur
punésimi i pérkohshém pérmes
Agjencive éshté i lejuar, Vendimi
pércakton rastet si vijon:

zévendésimi i njé punémarrési, i
cili mungon pérkohésisht;

rritje e pérkohshme e véllimit té
puUneés;

rritje stinore e véllimit té punés;

Council of Ministers approved the
decision no.286, dated 21.05.2018
“On some special rules for the
temporary employees, who are
employed by temporary employment
agencies” (“Decision”). The Decision
has been published with the Official
Gazette no. 76, dated 28.05.2018,
and entered into force immediately
after its publication.

The Decision implements provisions
of articles 18, point 2, and 18.1 point
5, of law no. 7961, dated 12.7.1995
“The Labor Code of the Republic of
Albania” as amended, and provides
for, interalia, specifications on cases
when employment in Temporary
Employment Agencies (*Agencies”)
is prohibited as well as cases when
such employment can be performed.

According to this Decision, temporary
employees are provided with the
same access to training for the
purposes of improving their skills and
knowledge in the field of employment
where they are employed, as that
provided to permanent employees.

In addition, with regard to the cases
when the temporary employment by
the Agencies is permitted, the
Decision determines the following
cases:

the replacement of an employee,
who is temporarily absent;

the temporary increase of the
volume of work;

the seasonal increase of the
volume of work;



realizimi i njé projekti me afat té
pércaktuar;

realizimi i njé projekti jashté
veprimtarisé gé kryen ndérmarrja
pritése.

the realization of a project having
a specified duration;

the realization of a project
outside the activity of the host
company.

Nga ana tjetér, punésimi i On the other hand, the temporary
pérkohshém éshté i ndaluar né rast employment is prohibited in case
se: where:

me ané té punésimit
zévendésohen punémarrés, té
Cilét ushtrojné té drejtén e
greves;

punédhénési, gjaté 6 (gjashté)
mujorit té fundit ka kryer largime
nga puna té punémarrésve me té
njéjtin profesion, pér arsye
ekonomike ose, gjaté 12
(dymbédhjeté) mujorit té kaluar,
ka kryer largime kolektive nga
puna, pér té njéjtat profesione;

puna, pér shkak té natyrés sé saj,
paraget rrezik pér shéndetin dhe
siguriné e punémarrésit.

by means of this employment,
there is a replacement of
employees who are exercising the
right to strike;

during the last 6 (six) months the
employer has dismissed
employees having the same
profession, for financial reasons
or, during the last 12 (twelve)
months the employer has made
collective dismissals, for the same
professions;

due to its nature, the job
presents risks for the health and
safety of the employees.

Vendimi pércakton detyrimin pér cdo
Agjenci, pér té njoftuar ¢cdo gjashté
muaj ministriné pérgjegjése pér responsible for labor, every six
Gcéshtjet e punésimit, pér strukturén months on its structure and its
dhe veprimtariné e saj. activity.

The Decision sets out the obligation
for any Agency to notify the ministry
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