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We are making significant investments to develop the talent
we have and attract the talent we'll need in the future. These
broad-based efforts range from focused recruiting programs
and professional development activities to on-the-job
opportunities and programs to cultivate emerging talent.

... We Invest in our
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Congress passes the Americans with
Disabilities Act, banning discrimination
against people with disabilities.

Talent pa :r..-t"'r'\ersh[pés

The inves‘grri‘énts sta[.t"i};/ith getting the taler]_t-\ii}é need. Today we designate a number of
schoolq,.a'é key re_gr[]iting venues and tea;m"i)vith a number of professional organizations.

The r,el'étionshjp"With each school ar'].d'a'rganization is managed by a lead partner/principal
fo__etj‘sed oq,.a'itracting talent frgm"é wide range of backgrounds and experiences.

We've seen the first fruits of a new program that helps us recruit accounting students.

Last year we hired 42 professionals through the Future Leaders Apprentice Program,
which offers participants a $5,000 scholarship toward their undergraduate or graduate
education as well as on-the-job training opportunities. Once on staff, they have the ben-
efit of a mentor and enrollment in a two-year leadership development curriculum.

We've also established close ties with 12 professional organizations to help us reach
experienced hires. For example, last year we extended our sponsorship to the national
convention of Out & Equal Workplace Advocates, which is devoted to the LGBT
community in the workplace. And we're continuing our long-standing support of the
National Association of Black Accountants (NABA) and the Association of Latino
Professionals in Finance and Accounting (ALPFA).
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Deloitte Chairman and CEO Deloitte conducts
J. Michael Cook establishes and chairs first annual work-
the Task Force for the Retention and life balance survey.

Advancement of Women. 7



